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“No level of individual self-actualization alone can sustain the marginalized and oppressed.
We must be linked to collective struggle, to communities of resistance that move us outward,

into the world.”
— bell hooks
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Resumo

A acdo coletiva das minorias € um fendmeno amplamente estudado na Psicologia Social.
Fatores como ser vitima de discriminacdo, identificacdo grupal e justificacdo do sistema
podem ser utilizados para compreender este fendmeno. Com base numa longa tradicdo de
investigacdo em Psicologia Social sobre a resposta dos grupos desfavorecidos a
discriminacdo social que enfrentam, examinamos as condi¢cdes sob as quais as mulheres e as
mulheres negras respondem a discriminacdo de género atraveés do envolvimento em agoes
coletivas que desafiam a desigualdade de género e aquelas que motivam acdes conservadoras,
acOes coletivas baseadas no status quo. Postulamos a hipétese principal de que as mulheres
discriminadas se envolvem em acGes coletivas para a mudanca social (em oposi¢do a acao
conservadora) em fungédo das diferencas de género individuais do endogrupo e criticando a
hierarquia do sistema de género. Testamos essa hipdtese em cinco estudos experimentais,
resumidos em trés artigos empiricos. No primeiro artigo analisamos a identificacdo
intragrupal como fator moderador na relacdo entre discriminacdo e acdo coletiva. Os
resultados mostraram que a mera relevancia da discriminagdo ndo foi suficiente para a acéo
coletiva (Estudo 1, N = 147). No Estudo 2 (N = 214), analisamos o papel moderador
combinado da identificacdo do grupo e da justificacdo do sistema na acdo coletiva e
confirmamos que a influéncia da saliéncia da discrimina¢do no envolvimento das mulheres na
acao coletiva para a igualdade de género foi moderada pela identificacdo do grupo e pela
justificacdo do sistema. No Estudo 3 (N = 205), focamos no contetdo identitario e na
justificacdo do sistema como moderadores da influéncia da discriminagdo na acéo coletiva.
Como previmos, as participantes na condicdo de discriminacdo indicaram uma maior
intencdo de se envolverem em acOes coletivas pela igualdade, mas isto s6 ocorreu entre
mulheres com elevada identificacdo de grupo e baixa justificacdo do sistema. No segundo
artigo, conduzimos uma investigacdo experimental (Estudo 4, N=198) para abordar se a
identidade racial e de género e a justificacdo do sistema desempenham um papel na acéo
coletiva das mulheres negras para reduzir as desigualdades sociais e na agdo coletiva
conservadora num contexto de discriminagdo interseccional racial e sexista. Os resultados
mostraram que as mulheres negras em situagdo de discriminagéo racial eram mais propensas
a pretender tomar medidas coletivas para reduzir as desigualdades sociais quando criticavam
0 sistema, e esse efeito também ocorreu entre as mulheres que mantém baixa identificacdo de
género. As mulheres negras com menor identificacdo racial eram mais propensas a responder
a acao coletiva conservadora, e este efeito também ocorreu entre as mulheres com baixa
justificacdo do sistema. No terceiro artigo (Estudo 5, N = 240), confirmamos que a a¢do
coletiva das mulheres negras é causada pela discriminacdo real em situacfes de sexismo e
racismo/sexismo, pela sua elevada satisfacdo com a identificacdo do grupo e pela baixa
justificacdo do sistema. Resumindo, o padrdo de resultados apoia a nossa hipdtese principal
de que as mulheres respondem com mais envolvimento na acdo coletiva para promover a
igualdade de género, condicionada as diferencas individuais na identificacdo do grupo e a sua
motivacdo para justificar o sistema. Além disso, a mera relevancia da discriminacao
interseccional contra as mulheres negras ndo € suficiente para motiva-las a tomar medidas
coletivas em prol da igualdade ou para preservar o sistema. No entanto, a discriminacao real
de que foram vitimas tem um impacto direto na acdo coletiva, em linha com as suas
diferencas individuais em termos de identificacdo racial e de género e com a sua critica as
hierarquias do sistema.

Palavras- chave: agéo coletiva, género, identidade social, justificacdo do sistema,
discriminacgéo.



Abstract

The collective action of minorities is a widely studied phenomenon in social psychology.
Factors such as being a victim of discrimination, group identity and system justification can
be used to understand this phenomenon. Drawing on a long tradition of social psychological
research on the response of disadvantaged groups to societal discrimination they face, we
examined the conditions under which women and Black women respond to gender
discrimination by engaging in collective actions that challenge gender inequality and those
that motivate conservative, status-based collective actions. We posited the main hypothesis
that discriminated women engage in collective action for social change (as opposed to
conservative action) as a function of individual differences in ingroup gender and criticizing
the gender hierarchy of the system's gender. We tested this hypothesis in five experimental
studies, which are summarized in three empirical articles. In the first article, we analyzed
ingroup identification as a moderating factor in the relationship between discrimination and
collective action. The results showed that the mere salience of discrimination was not
sufficient for collective action (Study 1, N = 147). In Study 2 (N = 214), we analyzed the
combined moderating role of ingroup identification and system justification in collective
action and confirmed that the influence of discrimination salience on women's engagement in
collective action for gender equality was moderated by group identification and system
justification. In Study 3 (N = 205), we focused on identity content and system justification as
moderators of the influence of discrimination on collective action. As we predicted,
participants in the discrimination condition indicated a greater intention to engage in
collective action for equality, but this only occurred among women high in group
identification and low in system justification. In the second article, we conducted an
experimental investigation (Study 4, N=198) to address the question of whether gender and
racial identity and system justification play a role in Black women's collective action to
reduce social inequalities and conservative collective action in a context of intersectional
racial and sexist discrimination. The results showed that Black women in a situation of racial
discrimination were more likely to intend to take collective action to reduce social
inequalities when they were critical of the system, and this effect also occurred among
women who maintain low gender identification. Black women who have lower racial
identification were more likely to respond to conservative collective action, and this effect
also occurred among women with low system justification. In the third article (Study 5, N =
240), we confirmed that Black women's collective action is caused by actual discrimination
in situations of sexism and racism/sexism, their high satisfaction with group identification,
and low system justification. To summarize, the pattern of results supports our main
hypothesis that women respond with more engagement in collective action to promote gender
equality, conditional on individual differences in group identification and their motivation to
justify the system. Furthermore, the mere salience of intersectional discrimination against
Black women is not enough to motivate them to take collective action for equality or to
preserve the system. However, the actual discrimination they have been victimized by has a
direct impact on collective action, in line with their individual differences in gender and
racial identification and their critique of system hierarchies.

Keywords: collective action, gender, social identity, system justification, discrimination.



T 0o [UTox { o] o FS RSP SPSRSURUPR 13
From Gender Discrimination to Collective Action: The Moderating Role of Gender
Identification and System JUSEITICATION...........ccoiiiiiiiiiiiceee e 28
OVErVIEW OF The STUAIES.....ccuvieiiieii et e eaaeesnee s 34
S (00 Y OSSR 35
V=11 o o PSPPSR 35
RESUIES ...ttt et et e e b e e e be et e e be et e e be e et e e ahaeabeenreeenree e 37
D 111U ES1] o] ST 40
STUAY 2 e bbbttt bbbt 41
V=11 o o PSPPSR 42
T PSSR 43
[ TS0t 011 o] PSPPSR 51
SHUAY 3 et E bbbttt b ettt e e 53
=113 To o ST 53
RESUIES ...ttt et s e et e e h e et e e e e be e e e e e he e e e e be e e reeabaeabeenreeenree e 54
[ TS ot U1 o] PSPPSR 61
GENETAl DISCUSSION ....cuviiieiteeie ettt ettt st et e s e s te et e e seesae e teeseesbeesbeansesaeesreenseaneenneens 62
(00 0] [V [0 OSSR 65
Being a Black woman: the role of discrimination, dual identification, and system
justification in COIECtiVE aCtION...........ccoviiiiii e 66
T 100 [UTox { o] o FS SO PRPSSURPPRO 68
Overview OF the PreSENt STUAY ........coiiiiiiiiiieser e 72
=113 To T PSSR 73
RESUIES ...ttt et et e e st e b e e e b e e be e et e e he e et e e be e e re e aaeeebeeareeenree e 77
[ TS ot U XS] o] PSPPSR 85
(00 0 10d [V 0] DSOS 90
Changing the Rules of the Game: The Role of Discrimination, Intersectionality and
System Justification in Black Women’s Collective Action................cccccovviiiiiiinnnnne, 92
Ty (T [N To1 Ao ] o OSSPSR 94
V=11 oo PSPPSR 98
IMIBASUIES ...ttt ettt ettt et e e e st e sttt e e st e e e Rt e e e st e e e st e e e st e e ense e e e nbeeeenteeeanseeeenes 104
RESUIES ...ttt ettt et e et rt et e e re e e e e nrae e beearee s 106
DISCUSSION ...ttt ettt et et st e e et e e et e e sbe e s st e e e beesabe e eaeeesbeeabeeeabeesbeeeabeeabeesnbeesbneanbeeareens 116
(@0 o Tod 11551 [0 4 LSRR 121
GENEIAL DISCUSSION ...ttt ettt ettt et s s e e e e e be e et e e saseenbeeasbeeteesneaenees 123
(@0 ool [1ES] [0 PSSP OR ST 130

R B B B CES ..t nnnnn 132



Appendices



Introduction

On March 14, 2018, Marielle Franco, a sociologist, and city councilor from Rio de
Janeiro, was murdered with four shots to the head along with her driver Anderson Pedro
Gomes. This news mobilized Brazilian society, especially black women's movements, which
demanded an effective response to bring justice for violence against women. Marielle Franco
openly declared her identity: a black woman, single mother and bisexual. Her self-affirmation
helped mobilize collective action to fight the injustices faced by the black population and
women. Similar to her, many women use their multiple social identities to fight against social
inequalities. This shows how awareness of social injustices, recognition of belonging and
identification with groups that are disadvantaged by the system can influence collective
action aimed at changing what is perceived as an illegitimate social reality. The psychosocial
factors that determine the direction of change, whether to promote equality or to preserve
injustice, remain an open question. For example, while some women, such as Marielle
Franco, question the system responsible for social hierarchies and consciously act to reduce
inequalities, other black women act as if they do not feel the need to change the status quo, as
if the social hierarchy is just and legitimate. In this context, a first question arises: what role
do identity factors play in motivating black women to engage in collective action when they
realize that they are being discriminated against? This reveals a potential conflict between
factors that aim for equality and those that support the maintenance of social hierarchies.

An initial theoretical approach to this question comes from theories of social
psychology, particularly social identity theory (Tajfel & Turner, 1979) and system
justification theory (Jost & Banaji, 1994). In general, these theories suggest that minority
collective action is related to three key factors: the perception that the social group to which
they belong is a victim of injustice (e.g., Jetten et al., 2001; DeBlaere et al., 2014); the degree

of identification with their ingroup (Becker & Wagner, 2009; De Weerd, 1999; Kawakami &



Dion, 1993); and the perception of the legitimacy of social hierarchies (Osborne et al., 2019;
Jost et al., 2017). Most studies have focused on analyzing each of these factors to motivate
individuals' involvement in collective action (for a review, see Beck & Taush, 2015), leaving
open the question of how the three factors are interrelated in this process (van Zomeren et al.,
2018). We believe that focusing on the interaction between these three factors can
significantly contribute to a better understanding of collective mobilizations aimed at
changing or maintaining the social landscape, especially among Black women.

In this dissertation, we seek to understand how Black women react when the fact that
they are discriminated against as Black women is highlighted. Is the awareness of being
victims of discrimination enough to mobilize collective action to promote racial and gender
equality? What role do group identity and the legitimacy of the system play in this
mobilization? Our thesis is that awareness of being discriminated against as a Black woman
is not enough to mobilize them to engage in collective action for social change. We propose
that this engagement depends on a complex interplay between group identity (Tajfel &
Turner, 1979; Willey & Bikmen, 2012) and the motivation to justify the system as just,
legitimate, and necessary (Jost & Banaji, 1994). Specifically, our central hypothesis is that
racist and sexist discrimination motivates Black women to act collectively when they strongly
identify with their group and do not legitimize the status quo. This hypothesis draws on social
identity theory, previous studies on the salience of discrimination, and of system justification
theory. We review previous studies that emphasize the importance of each of these factors in
motivating minority group members to engage in actions that maintain or preserve the status
guo. We also address the role of skin color and gender in Black women's mobilization.

Social Identity Theory: The Importance of Defining Oneself as a Group

As humans, we have a need to understand our social reality, and we do this by

organizing the information we receive about that reality. For example, we categorize this



information with "labels"," i.e. names that we give to social groups, and thus give meaning to
social reality as if there were reified and fundamentally different entities: our own group and
the groups of others. These social categorizations constitute a self-reference system for the
individual in which they create and define the place that each occupies in society (Tajfel &
Turner, 1979). This place arises from the results of the comparison process that we carry out
between our abilities and opinions and those of others within our group (Festinger, 1954) and
between our group and other people's groups (Tajfel, 1981). These are the characteristics of
social comparison. Categorizing and comparing are the two fundamental processes for
locating ourselves in the world and understanding the meaning and consequences of our
social identity (Camino & Torres, 2013).

In this sense, Social Identity Theory (SIT; Tajfel & Turner, 1979) proposes that
people define their social identity based on the recognition of belonging to a group and the
affective charge of this belonging, an identity that serves as a reference for the formation of
the self-concept, which is evaluated positively according to the social value of the ingroup
(Tajfel & Turner, 1979), that is, how much the group to which we belong is valued more or
less by society compared to other groups. The theory also predicts that people are motivated
to promote a positive social identity that leads them to act in ways that positively differentiate
their group from other groups. This implies actions that increase the distance between the
ingroup and outgroups on a dimension of socially valued hierarchical social comparison
(Tajfel & Turner, 1979). However, what happens if the social identity is not satisfactory?
That is, when the results of the social comparison process show that the ingroup occupies a
lower position compared to a relevant outgroup.

According to Tajfel and Turner (1979), members of socially devalued groups actively
try to maintain their positive self-concept by using at least one of three strategies: a) They try

to leave the group when intergroup boundaries are permeable and allow for social mobility



(e.g., social promotion and advancement), (e.g., social advancement and "crossing over" into
the affluent group); b) they can attempt to positively differentiate themselves from the
ingroup by redefining or changing elements of the intergroup comparative situation in a
process known as social creativity (e.g. by comparing their group with a less advantaged
group: "They are poorer than us™); and c) they can act to reverse the social position of the
group by changing the social reality through involvement in collective action (e.g. collective
struggle for better salaries and equalization of group status). The nature of people's actions
depends on a complex interplay between their perception of the social system and the
historical-political characteristics of the context in which they were socialized (Tajfel, 1981).
From this interplay, the theory has derived three types of behavioral patterns that members of
socially disadvantaged groups exhibit: social mobility, social creativity, and social change.
These perceptions are located on a continuum of social beliefs: the social mobility
belief system, which consists of the perception that the boundaries between comparison
groups are malleable and can be easily crossed (Jackson et al., 1996); and the social change
belief system, where group boundaries are stratified and there is no possibility of changing
groups (Jetten et al., 2013). In the first belief system, individuals can act individually and
change groups (strategy a). In the example of black women, they can undergo a process
called "whitening" (Ribeiro, 2017) by adopting physical characteristics of white women (e.g.
"straightening" their hair). In the second belief system, the behavior takes place at the group
level (Tajfel, 1983; Tajfel & Turner, 1979). Again, using the example of black women: They
would stand up for the collective (strategy c). The first belief system thus leads to
disidentification with the ingroup. On the other hand, collective action is a group-based
action based on the belief that the status quo is not legitimate and the power relations between

groups are illegitimate.



It is worth noting that Blanz et al. (1998) have formulated a complementary taxonomy
in the context of dealing with an unsatisfactory social identity, which examines how
individuals deal with negative social identities. In this framework, individuals can change
their parameters for social comparison by comparing themselves to either the ingroup or the
outgroup, and these changes can manifest themselves in behavior or cognition. For example,
in the context of coping with a negative social identity, an individual might adopt a
behavioral response by engaging in social or realistic competition with the goal of bringing
about a change in the status of group relations. However, the feasibility of such behavioral or
cognitive adjustments also depends on whether the individual sees the possibility of changing
the parameters of group comparison (for a comprehensive review, see Blanz et al., 1998).

In the context of this thesis, we will focus on the strategies formulated by Tajfel
(1983) - namely social mobility, social creativity and social change - and examine their
interrelationship with the taxonomy developed by the authors mentioned above.

Strategies of Social Mobility

Social mobility consists of an individual strategy of leaving the former group or
distancing oneself from it. This often implies upward social mobility, where one attempts to
move from a lower status group to a higher status group (Tajfel & Turner, 1979). Previous
studies show that this strategy is favored when the boundaries between groups are perceived
as flexible (Wright et al., 1990) or when there is an opportunity to psychologically distance
oneself from the disadvantaged ingroup (Jackson et al., 1996). Thus, social mobility may be
related to the fact that when it is unsatisfying to participate in a socially devalued group,
which reduces the affective burden of identifying with ingroup members, individuals attempt
to gain access to groups with higher social value that they perceive as more attractive
(Ellemers et al., 2002). Indeed, Jackson et al. (1996) have already shown that individuals

perceive themselves as less similar to their group when there is significantly negative



information than when there is no such information, leading to subjective social mobility.
Other studies have shown how important the perception that group boundaries are permeable
is for social mobility (Ellemers et al., 1988; Wright et al., 1990).

Given this panorama, Blanz et al. (1998) identified this type of identity management
as behavioral and involving the possibility of changing in-group comparison, leading to
group switching. In this sense, social mobility strategies differ from social creativity
strategies, as the former are associated with a type of behavioral response, whereas the latter
are associated with a type of cognitive response.

Strategies of Social Creativity

According to Tajfel and Turner (1979), social creativity goes beyond individual
mobility strategies towards higher valued groups, as it involves a subjective redefinition of
relevant aspects on the basis of which the ingroup and outgroup are compared. In this sense,
it involves a reformulation of intergroup comparison and can be done in three ways: a)
comparing the ingroup with the outgroup in a new dimension (e.g. "we are poor, but we are
happy" (Bezouw et al., 2020); b) reinterpreting attributes previously ascribed negatively to
the group into positive attributes (e.g., "Black is beautiful"); and c) avoiding the use of a
high-status group as a comparative reference (e.g., "we are poor, but they are poorer than us"
(Bezouw et al., 2020)).

Several studies demonstrate the occurrence of the effects of these strategies. For
example, Becker (2012) has shown that members of socially devalued groups (women,
immigrants or unemployed) participate less in collective action when using the three
strategies of social creativity proposed by Tajfel and Turner (1979). Derks et al. (2007) have
shown how social creativity can enhance group well-being and task performance by
valorizing the positive attributes of the group. Owuamalan et al. (2017) also observed that

emphasizing positive traits of women in one dimension (social creativity strategy) can lead to



better self-esteem of these women. In summary, social creativity can have a positive effect on
intragroup well-being, but it can also be "harmful™ if it obscures the need for collective action
in favor of the group, with social creativity being an alternative to maintaining social stability
(van Bezouw et al., 2020).

For the purposes of this thesis, we emphasize strategies of social change because we
assume that Black women's group boundaries are not malleable and we are interested in
understanding how they engage in collective action.

Strategies of Social Change

Strategies for social change are closely related to collective action. Collective action,
in turn, is defined as any action by individuals as members of a group that prioritizes the
collective (Weerd & Klandemans, 1999). There is an extensive literature on this construct,
which shows that collective action is associated with a certain degree of group identification
(Simon et al., 2008; Weerd & Klandermans, 1999; Kawakami & Dion, 1993). In this case,
group identity becomes one of the determinants of collective action and helps individuals to
manage their social identity. There are several theories or models in SIT literature that
explain collective action and show its relationship to social identity.

The Social Identity Model of Collective Action (SIMCA; van Zomeren et al., 2008)
proposes that social identity serves as a bridge between the group's perception of injustice
and and group efficacy. This SIT-based premise states that a strengthened social identity
increases the perception of injustice suffered by the group as well as the belief in the success
of collective action (group efficacy). This model was confirmed in a meta-analysis conducted
by van Zomeren et al. (2008) with 182 effects of the perception of injustice, effectiveness and
identity in collective action. The results of this meta-analysis showed that affective injustice,
i.e. the perception of injustice associated with emotions such as anger, and a politicized

identity (e.g. participation in social movements) have a greater influence on collective action.



The authors also found evidence that identity predicts collective action in situations of
structural disadvantage, such as disadvantage for the most persistent groups and incidental
disadvantage. To summarize, the model suggests that groups are more likely to take
collective action for social change when they perceive some injustice, identify with their
group, and believe that collective action will be effective (group efficacy).

Another theory that aims to explain the collective response of groups is the theory of
relative deprivation (Runciman, 1966). This theory assumes that individuals recognize
inequalities in comparison to other individuals or groups and have the expectation that there
are ways to achieve the desired equality. Thus, group members may experience a sense of
symbolic inequality compared to the outgroup. Taking this sense of inequality into account,
individuals are more likely to engage in social movements aimed at social change to restore
intergroup equality, and identification with the group may play an important role in this
process. In this vein, studies such as that of Kawakami and Dion (1993) have shown that
minority group identity activation, along with perceptions of intergroup inequality, influences
engagement in collective action and evokes feelings of relative disadvantage in the group
context. In contrast, when activation occurs in personal identity rather than group identity and
perceptions of inequality occur within the group, feelings of personal relative disadvantage
emerge, leading to a lower propensity to engage in collective action.

In summary, the literature on collective action has emphasized the importance of
group identity for collective action and the perception of intergroup context that includes
perceptions of injustice or relative disadvantage. In the next section, we will discuss how
discrimination are related to collective action.

Awareness of Discrimination and Collective Action
As already mentioned, collective action does not take place in a social vacuum, and it

is important that individuals identify with their group and are aware that they will be



discriminated against as members of that group. For minorities, various situations can be
perceived as discriminatory and marginalizing. For example, when a male applicant is given
preference over a female applicant in a job advertisement due to stereotypes associated with
motherhood. This is a form of discrimination that aims to exclude the minority at the expense
of the majority (Jetten et al., 2013). But how can a woman who is discriminated against
become aware of this exclusion and engage in collective action?

According to Jetten et al. (2013), a minority group will characterize a situation as
discrimination if a) there is a perception that the exclusion is a consequence of their group
membership (e.g., a woman is not hired because she is a woman); b) there is no plausible
justification for the discrimination and group membership (e.g., it makes no sense not to
select women just because they are women). Therefore, members of the minority must
understand that the discrimination is based on their group and has no legitimate reason for its
effects. This will make them realize that the discrimination they face is unjust. For this to
happen, it is important that there is a perception that the discrimination is unjustified so that
the group can respond to social change. This perception arises when discrimination is
persistent and affects different areas of minorities' lives; when there is no opportunity for
individual social mobility; when there is a belief that the status quo can be changed (Jetten et
al., 2013).

Some studies provide evidence of the need for these measures. For example, Jetten et
al. (2011) manipulated the persistence of discrimination through a text describing that
discrimination against women is common and affects many areas of their lives. In the rare
discrimination condition, the text stated that women currently suffer little discrimination. The
legitimacy of gender discrimination was manipulated by false feedback from women from 10
different organizations. These false feedbacks were consistent with the legitimacy of

discrimination (example: "It is not right for women to hold high management positions



because they have children™) or illegitimacy (example: "It is not right for women to be
excluded from high management positions just because they have children™). The results
showed that women were less willing to take collective action in situations where
discrimination was legitimized.

In another study by Hersby et al. (2011), which aimed to investigate whether women
would combat gender discrimination through mentoring with collective change goals, of
discrimination were manipulated with statistics on gender discrimination that repeatedly
affected women (persistent discrimination condition) or that did not affect them often
(infrequent discrimination condition). The legitimacy of discrimination was manipulated by
presenting participants with a commentary from women who worked in different
organizations about women not having the same opportunities as men. In these comments,
the women stated that the discrimination was legitimate and understandable (legitimacy
condition) or illegitimate and unfair (illegitimacy condition). The results showed that women
in the illegitimate discrimination condition showed an intention to participate in collective
mentoring when the discrimination was perceived to be persistent, compared to the condition
when it was rare. In the condition of legitimate discrimination, the persistence of
discrimination had no influence on engagement in mentoring. It follows from these results
that women only engage in collective action when discrimination is perceived as persistent
and unlawful. The perception of the legitimacy or illegitimacy of discrimination is crucial for
collective action. This is related to the premises of SIT, which predict that action strategies
related to social identity depend on the context of the perception of the legitimacy of the
system or not (Jost et al., 2017).

System Justification and Collective Action
As discussed in the previous section, minority groups must perceive the

discrimination they face is illegitimate to engage in collective action. In other words, the



degree to which minorities participate in collective action depends on their contextual
perceptions (for a review, see Jetten et al., 2013). This could explain why some groups
tolerate social injustice even in situations of inequality and do not fight for social change. Jost
et al. (2017) discuss how ideology plays an important role in making disadvantaged groups
conform, explain, justify and rationalize inequality as if they deserve it. In this sense, they
argue that ideologies of system justification serve people to justify things as they are and to
see them as fair and legitimate as well as natural and inevitable. The belief in legitimacy
therefore leads to the rationalization of the status quo and the internalization of inequality.
For this reason, minorities who see legitimacy in the system tend not to participate in
collective struggles.

In the context of collective action, the System Justification Model (Jost et al., 2017;
Osborne et al., 2019) predicts that people are motivated to justify the status quo for epistemic
(desire for structure and control), existential (desire for security) and relational (desire to
belong to others) reasons, and that this often occurs among members of socially
disadvantaged groups. In this case, it is predicted that the more these people are motivated to
justify their social disadvantage, the less willing they would be to engage in collective action
for social change and the more they would support "conservative" collective action. For
example, Osborne et al. (2019) have shown in a series of studies that perceptions of injustice,
group identification and "progressive" collective action are positively correlated in low-status
groups, as these groups may have a greater motivation to change the status quo. In addition,
system justification is negatively correlated with collective action aimed at change.

System justification has been examined in the context of gender to explain that some
women feel the need to justify the gender system due to epistemic motivations, such as
believing that the system is stable (Howard et al., 2022). In this sense, women may perceive

lower levels of gender discrimination as it relates to the need for stability and self-control in



their lives (Howard et al., 2022). This may explain how system justification can undermine
women's collective actions as it can reduce the perception of the need for change. In this
regard, Becker and Wright (2011) sought to understand the influence of hostile sexism,
benevolent sexism, system justification, and perceptions of the benefits of being a woman on
women's collective action. The results showed that women who were exposed to benevolent
sexism increased justification of the system and the belief that women have advantages over
men, resulting in less collective action compared to women in a control situation. The
opposite was true when women were exposed to hostile sexism. This decreased system
justification and increased awareness of being discriminated against as a woman, leading to
more collective action. These findings demonstrate how system justification can affect
women's collective action by placating perceptions of the impact that discrimination can have
on their lives.

Although there is evidence of a relationship between system justification and women's
collective action (Radke et al., 2016; Becker and Wright, 2011), little attention has been paid
to the need to synthesize empirical evidence on this topic into a model that links awareness of
gender discrimination, group identification, and system justification in Black women's
collective action.

Social identity, intersectionality, and collective action

According to Willey and Bikmen (2012), social identity and intersectionality are
concepts that aim to explain the effects of social categories on the behavior of individuals.
They require people to recognize the diversity of oppression and privilege associated with
them by creating an identity that corresponds to the intersection of these categories.
Intersectionality, then, is the complex combination of privilege and disadvantage that
encompasses the multiple social categories to which individuals belong (Willey & Bikmen,

2012).



This term was coined to explain the differential experiences between Black women
and white women who, even when discriminated against, retain privilege, leading to
differential experiences of discrimination between these groups (Willey & Bikmen, 2012;
Davis, 2016). The weight of social categories also plays a role in these different experiences.
When it comes to women, the representative category is the white woman (Cole, 2009).
When it comes to Black people, the representative category may be Black men (Willey &
Bikmen, 2012). This leads to a "symbolic" invisibility of Black women, resulting in greater
experienced inequality (Goes & Nascimento, 2013; Lourengo, 2023).

This symbolic invisibility is perceived when considering the gap in social psychology
in terms of experimental studies that emphasize the role of perceptions of this "compounded”
discrimination in Black women's collective action and how their multiple social categories
and perceptions of the legitimacy of the system affect this collective action. Studies of
gendered collective action usually do not consider the complexity of identities and focus on
women as a category without distinctions (Greenwood, 2008). For example, in a recent study
of gendered collective action, Scheifele et al. (2021) acknowledged the gap in understanding
social identity management strategies, including collective action in a gendered context, but
the lack of positional characterization of women in the study (e.g., no representation of skin
color of female participants) suggests a generalization of the category "woman".
Understanding these particularities is necessary because experiences of discrimination, and
consequently collective action, differ between Black and White women (Willey & Bikmen,
2012).

When we refer to studies on the effects of discrimination on mobilization for
collective action among Black women, we observe models that focus only on the subjective
experience of discrimination among Black women (Remedios, et al., 2020), or that observe

the impact of collective action on the well-being of these women (DeBlaere et al., 2014,



Szymanski, 2016). To our knowledge, Curtin's (2015) study is unique in that it provides a
more comprehensive overview of the role of Black women's intersectional consciousness in
collective action participation. Intersectional consciousness refers to the recognition of
multiple identities in the face of discrimination, as opposed to a singular consciousness that
considers only one aspect of identity (Greenwood, 2008). In this study, the authors examined
first correlationally and then longitudinally the relationship between intersectional
consciousness and variables of status quo acceptance (system justification and social
dominance), personality traits, pro-social attitudes (promoting diversity and wanting to end
prejudice), and collective action attitudes. The results of the correlational studies showed a
negative relationship between intersectional awareness and justification of the status quo and
support for inequality, and a positive relationship between this awareness and collective
action. In a longitudinal study, data were collected at the beginning and end of a semester at a
college in the United States. The results showed an impact of intersectional awareness on
pro-social attitudes and an activist orientation (collective action). However, these intentions
did not change over time. Although these studies look at Black women's identity from an
intersectional perspective, they do not address the impact of awareness of being discriminated
against on women's intentions to engage in collective action.

In this sense, we focus on the awareness of discrimination among Black women and
its impact on collective action. We propose a model in which this awareness influences
collective action, and this influence is moderated by individual difference in identification of
these women as women and the perception of the legitimacy of the system. Thus, we relate
social identity theory (Tajfel & Turner, 1979), the collective action model (van Zomeren et
al., 2008) in an intersectional perspective (Willey & Bikmen, 2012) and system justification
theory (Jost & Banaji, 1994), taking into account the double discrimination and double

identity of Black women. With this in mind, this paper explores the following questions:



What specific roles do group identification and system justification play in the influence of
discrimination consciousness (racist and sexist) on Black women's intention to engage in
collective action? We hypothesize that discrimination consciousness influences collective
action, such that this consciousness will make Black women more likely to engage in
collective action; this influence is moderated by group identification and system justification,
such that greater group identification and lower system justification lead to a greater
propensity to engage in collective action; double discrimination leads to greater collective
action to reduce social inequalities among Black women who have intersectional group
identification and lower perceptions of system legitimacy.

To test our hypotheses, we developed five studies, which are summarized in three
articles. In Article 1, we present how awareness of discrimination influences collective action
and explored the moderating role of group identification and system justification. In Article
2, we seek to understand the role of racial and sexist consciousness in collective action to
reduce social inequalities and in collective action. We also aim to observe how socio-
positional variables such as religion and participation in social movements influence both
Black women's collective actions. In Article 3, we manipulate awareness of racial and sexist
discrimination using the Bimboola paradigm (Jetten et al., 2015; Sanchez-Rodriguez et al.,
2019) and measure Black women's levels of system justification and group identification to
understand their impact on the two forms of collective action from Article 2. Finally, the

general discussion of the paper articulates the findings of all studies.



ARTIGO 1

From Gender Discrimination to Collective Action: The Moderating Role of Gender
Identification and System Justification



Abstract
Women can respond to the discrimination they fall victim to by acting collectively when they
value their gender identity and perceive the system that hierarchizes gender relations as
illegitimate. We conducted three experimental studies to test the hypothesis that women act
collectively as a function of their gender identification and individual differences in system
justification. In Study 1 (N = 147), we analyzed women's gender identification as a
moderating factor in the relationship between gender-based discrimination and collective
action. The results showed that the mere salience of being discriminated may not be sufficient
for collective action, even among women who have a stronger gender-based social identity.
In Studies 2 (N = 214) and 3 (N = 205), we examined the moderating role of women's gender
identification and system justification in collective action in response to experimentally
manipulated discrimination salience. Results showed that participants reported more
collective action in the discrimination condition (compared to the control condition), but this
was only the case for women high in gender identification and low in system justification.
Overall, the results are consistent with our prediction that not all women respond to gender
discrimination of which they are victims. It is a more complex response that depends on the
combination of two very difficult factors: Women who are critical of the societal system in
which they live and at the same time have a strong sense of gendered social identity.

Keywords:  social identity, collective action, gender, system justification.



From Gender Discrimination to Collective Action: The Moderating Role of
Gender ldentification and System Justification

Women have been recognized as a minority group experiencing social inequality in
relation to men (International Labour Organization, 2023). According to the World Economic
Forum report (2022), only five countries are close to achieving equal pay for men and women
in the same roles. This implies that women are objectively discriminated against in the
economic domain, as well as in other organizing dimensions of social life (Swim et al.,
2001). Recognizing this discrimination can be one of the preconditions for mobilizing and
acting on behalf of their group. Recognizing the experience of being a victim of
discrimination is a process that can motivate a group-based identification response to promote
positive self-evaluation, even in socially disadvantaged situations (Brascombre et al., 1999).
This means that gender-based group identification can also be a crucial factor in women's
response to becoming aware that they are being discriminated against and responding with
behavioral action to redress gender-based social inequalities.

Such a response is reflected in their willingness to engage in collective action for
social change. It is expected that women who identify more with their gender will participate
more in collective action the more they see themselves as victims of discrimination (Garcia et
al., 2009). However, this equation is not entirely accurate, as gender relations occur in social
contexts where the hierarchical structure of social relations is strongly legitimized (Becker &
Wright, 2011). One possible effect that has not yet been explored is whether the
legitimization of the current unequal social system itself acts as a barrier to collective action
by women with stronger gender identities. In this research program, we shed light on this
question by proposing that women's willingness to engage in collective action depends on

both the strength of gender identification and the justification of the gender system (Jost et



al., 2017). Understanding the processes that promote or inhibit social change to challenge
social hierarchies can be helpful in developing more effective strategies to address gender
inequality.

Effects of Gender Identification and System Justification on Engagement in Collective
Action

The theoretical framework of social identity assumes that the cognitive process of
social categorization is the basis for the formation of social identity (Tajfel, 1981; Tajfel &
Turner, 1979). This complex construct, which encompasses both group membership and the
positive affect that results from this membership, takes shape through deliberate intergroup
social comparisons. Individuals driven by the desire for positive distinctiveness make these
social comparisons to improve their self-concept. Consequently, the pursuit of social identity
goes hand in hand with the overarching goal of enhancing self-esteem. The problem arises
when individuals realize that they belong to a socially devalued group and are discriminated
against because of their membership of this group.

Being a victim of discrimination has a direct negative impact on the self-concept of
minority group members (Branscombe et al., 1999), but becoming aware that it is unfair can
serve as a trigger for collective action (Foster & Matheson, 2019). Branscombe et al. (1999)
demonstrated that the perception of discrimination directly influences minority ingroup
identification and this attenuates the negative effects of discrimination on the well-being of
minorities. Previous research on women's collective action has confirmed the role of gender
identification. For example, Lis et al. (2004) demonstrated that when women identify as
feminists, they may have a greater motivation for social change. Kelly and Breinliger (1995)
found that greater participation in collective action by women is related to gender identity,
perception of relative deprivation, perception of group efficacy, a collectivist orientation, and

identification with feminism, with the latter being the most determining factor for



participation. In addition, research within the framework of the integrative Social Identity
Model of Collective Action (SIMCA; van Zomeren et al., 2008) has shown that perceiving
such discrimination as persistent leads to a greater intention for collective action (Borders &
Willey, 2020; Friedman & Leaper, 2010).

Although there is evidence that discrimination is related to women's motivation for
collective action (see Jetten, 2013, for a review), less attention has been paid to the influence
of discrimination on collective action among women with high (or low) ingroup gender
identification. Indeed, the study of high (or low) identified women's responses to
discrimination has long been an important topic. Becker and Wagner (2009), for example,
argue that it is more important to examine whether women who identify strongly with gender
can be motivated to act collectively according to internalized gender roles (whether
progressive or traditional). It is argued that different contents of identification motivate
collective action because the attenuating effect is caused by the legitimization of social
hierarchies (see Costa-Lopes et al., 2013; Radke et al., 2016). Osborne et al. (2019), for
example, found that if disadvantaged group members perceive their situation as unjust, this
can motivate them to take collective action, as otherwise they will not be mobilised and
therefore will not challenge the unequal system (e.g. Jost et al., 2017).

Factors such motivation to system justification can also be crucial to the process of
managing gendered social identities. In this sense, the System Justification and Collective
Action Model (Osborne et al., 2019) states that group identification and collective action to
change the status quo are positively associated for low group status members, as in the case
of women, while the belief that the system is just is negatively associated with collective
action. For example, Becker and Wright (2011) pointed out that women who endorse
benevolent sexism and believe that gender relations are equitable are less motivated to effect

social change. On the other hand, women who are victims of hostile sexism are less likely to



perceive the social system in which they live as equitable and are more likely to engage in
collective action. Howard et al. (2022) also investigated the extent to which women who
perceive the system as just can act to maintain the status quo. However, how gender
identification and justification motivation and social hierarchy interact to (dis)mobilize
women to take collective action in response to perceptions of discrimination is an open
question.

Building on these robust empirical foundations, our study addresses the nuanced
dynamics of women's responses to gender discrimination. Building on previous research that
has highlighted key factors, namely the cultivation of meaningful gender identification and
the motivation to justify (or challenge) gendered social hierarchies, we hypothesize that there
is a more complex interplay between these elements: awareness of being the target of gender
discrimination, gender identification, and justification of the system. This interplay between
these components leads us to propose the following new hypotheses to unravel this intricate
phenomenon:

(a) It is hypothesized that women's intention to participate in collective action depends on the
experience of discrimination, which is brought up in a socio-psychological context;

(b) Individual differences in gender identification are expected to amplify the effects of
discrimination on collective action. In particular, when confronted with gender
discrimination, women with a strong gender identification are expected to show a stronger
intention to engage in collective action than women with a weaker gender identification;

¢) Individual differences in the justification of the system are expected to act as a moderator
and influence the reactive effect of discrimination on collective action. In particular, it is
assumed that women with stronger gender identification and weaker justification of the
system are more likely to take collective action to improve gender equality under conditions

of discrimination.



Hypotheses "a™ and "c" are based on social identity theory (Tajfel & Turner, 1979),
theoretical models such as SIMCA (van Zomeren et al., 2008), the system justification and
collective action model (Osborne et al., 2019), and an extensive literature on the effects of
discrimination on women's collective action (for a comprehensive review, see Jetten et al.,
2013). Taken together, these theories suggest that experiences of discrimination and low
levels of system justification serve as motivating factors for an increased intention to engage
in collective action. Hypothesis "b" is consistent with previous studies that emphasize the
influential role of gender group identification in collective action (Lis et al., 2004; Kelly &
Breinliger, 1995).

In the following studies, we endeavor to seamlessly integrate the role of group identity
and the justification of inequalities to unravel the intricate strategies that women employ to
initiate social change. In doing so, we aim to contribute to the evolving discourse on the

nuanced responses to gender discrimination within the larger framework of collective action.

Overview of the Studies

We conducted a research program to observe how women respond to the
discrimination they face and how strongly they engage in collective action to challenge the
status quo, reduce discrimination and promote gender equality.

First, we conducted a study in which we tested the hypothesis that the salience of
gender discrimination promotes collective action, with gender identification moderating this
process. We hypothesized that women for whom we highlighted gender discrimination would
respond with a greater intention to engage in collective action. Based on previous research on
gender identification and collective action, we also predicted that women's intention to act
collectively in response to gender discrimination would depend on their individual
differences in gender identification and system justification. Therefore, we analyzed

identification with one's own group as a moderating factor for the relationship between



discrimination and the intention to act collectively (Study 1). We also analyzed the
moderating role of ingroup identification and system justification in collective action (Study

2) and the role of identity content and system justification in collective action (Study 3).

Study 1

Previous studies have shown that the perception of being a victim of discrimination
due to belonging to a group can motivate the desire for collective action to correct social
hierarchies (Jetten et al., 2013; van Zomeren et al, 2008). For minority groups, the feeling of
being discriminated against can evoke group identification motives that lead to collective
action (Tajfel, 1981). This means that women who identify more with their gender (compared
to women who identify less with their gender) are more likely to respond with collective
action. Accordingly, we predict that individual differences in gender identification may act as
a moderator of the influence of discrimination on women's motivation to act collectively,
such that individuals who identify more with the ingroup have a greater intention to act

collectively.

Method

Participants and Design

A total of 147 women (M age = 28.16; SD = 9.09) participated in the study. Most had
incomplete undergraduate education (32%), self-identified as White (48.3%), were from a
lower-middle-class background (45.6%) and did not have a religious affiliation (50.3%).
Participants were randomly assigned to one of two conditions: discrimination salience
condition; control condition. A power analysis using WebPower (Zhang & Yuan, 2018)
indicated that this sample is large enough to detect an effect size of f = .23 or greater with
power = .80 and p = .05.

Procedures



We conducted this study on the Qualtrics platform. Through a Facebook
advertisement, women were invited to participate in the study after agree to the informed
consent form. Participants in the discrimination salience condition read the following text:

“As you may have noticed, women still face widespread discrimination in many

important areas of life. It is very likely that someone has discriminated against you

simply because you are a woman. Women still face discrimination and inequality in
employment, wages, education, politics, courtrooms, and in everyday interpersonal
interactions. They also earn less than men. Recent psychological research has shown
that between 90% and 95% of men hold sexist attitudes and discriminate against
women if given the opportunity. Men often rate women as incompetent, irrational, and
weak. They are effectively socially more valued than women, and you must have felt
this.”

After reading the text, they responded to the following questions: “Can you think of a
situation where there is discrimination against women? Please describe it”; “Think of a
situation where you were discriminated against for being a woman. Describe it”; and “What
did you feel in this situation where you were discriminated against?”

Women in the control condition did not have access to the text and proceeded directly
to the measures.

Measures
Group lIdentification Measure: We measured group identification using the validated

Brazilian version of the Collective Self-Esteem Scale, consisting of 16 items and forming 4
factors (Gouveia et al., 2018): Membership (e.g., "I am a worthy member of the group of
women"; alpha = 0.70), Private Collective Self-Esteem (e.g., "'l feel good about being a
woman"; alpha = 0.65), Public Collective Self-Esteem (e.g., "Generally, other groups respect

the group of women™; alpha = 0.60), and Identity ("Generally, being a woman is important to



my self-image™; alpha = 0.65). Participants were asked to indicate their level of agreement
with each item using a 7-point Likert scale (1 = Strongly disagree to 7 = Strongly agree).
Collective Action Measure: To measure the intention for collective action, we used
10 items based on the Collective Behaviors Scale developed by Lis et al. (2004). We asked
participants how willing they would be to participate in each of the 10 activities, with
responses ranging from 1 (Not willing at all) to 4 (Very willing). The results of an
exploratory factor analysis showed a single factor (eigenvalue = 6.15; loadings: 0.86 to 0.68)
which measures participants' intention to engage in collective actions with high internal

consistency (alpha = 0.93).

Results
Descriptive statistics and correlations between the variables can be seen in Table 1.

The results demonstrated that gender identification is significantly related to collective action.



Table 1

Descriptors and correlations between variables

Variables M SD 1 2 3 4 5
1. Discrimination 0.38 0.48 -
2. Afiliation 5.57 1.09 0.96 -
3.PCS 5.29 0.89 0.59** 0.38** -
4. PuCS 3.04 1.02 -0.01 -0.01 -0.00 -
5. Identity 5.47 1.06 0.05 0.60**  0.38**  -0.07 -
6. Collective 3.29 0.64 003 039%*  021**  -0.32%*  (.45**
Action

Notes: PCS = Private collective self-esteem; PuCS = Public Collective Self-Esteem.

We proceeded with the analyses testing the moderating role of each factor of the

group identification by using using PROCESS (model 1; Hayes, 2013). The model had the

discrimination salience manipulation as the independent variable and the group identification

factors as moderators, with collective action as the dependent variable. The analyses showed

a significant main effect only for affiliation and public group identification. The results

indicate that higher group affiliation is associated with a greater intention for collective action

(b=0.14, SE =0.05, t = 2.50, p = 0.01). On the other hand, higher public collective self-

esteem resulted in a lower intention for action (b = -0.21, SE = 0.04, t = -4.54, p < 0.001). Of

greater importance, we also found a significant interaction between discrimination and

identity importance, demonstrating that this factor moderates the relationship between the

perception of discrimination and collective action. The results regarding the main effects and

interactions of the variables can be seen in Table 2.



Table 2
Regression analyzes of Discrimination in Collective Action considering the moderating effect

of Ingroup Identification

b 95%Cl of b se t P
Intercept 3.28** (3.08; 3.32) 0.06 53.09 0.001
Discrimination -0.22 (-0.46; 0.01) 0.10 -1.84 0.06
Afiliation 0.14* (0.03; 0.25) 0.05 2.50 0.01
PCS 0.09 (-0.05; 0.24) 0.07 0.07 0.19
PuCsS -0.21** (-0.30; -0.12) 0.04 -4.64 0.001
Identity 0.07 (-0.05; 0.20) 0.06 1.08 0.28
D x Afiliation 0.14 (-0.08; 0.37) 0.11 1.25 0.21
D x PCS 0.24 (0.07; 0,53) 0.15 1.59 0.11
D x PuCS -0.14 (-0.32; 0.03) 0.09 -1.64 0.10
D x Identity -0.30* (-0.56; - 0.03) 0.13 -2.26 0.02

Note: D = Discrimination. Discrimination: -.5 = control; .5 = discrimination; PCS = Private
collective self-esteem; PuCS = Public Collective Self-Esteem; b = Unstandardized regression
coefficient; se= standard error; *p < .05; **p <.01.

When decomposing the interaction between the manipulation and the importance of
identity, we found that, in women with high group identity (+1SD above the mean),
collective action was lower in the discrimination salience condition (M = 3.01, SE = 0.18)
than in the control condition (M = 3.55; SE = 0.09), b =-0.54, SE = 0.20, t = -2.68, 95% ClI: -
0.94; -0.14, p < 0.01. In women with low identity importance (-1SD below the mean), the

discrimination manipulation did not significantly influence collective action, b = 0.09, SE =

0.16, t =-0.57, 95% CI [-0.23; 0.43], p = 0.56. These results can be seen in Figure 1.



Figure 1
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Discussion

The results showed a different pattern than our main prediction. Mere awareness of
discrimination was not sufficient to motivate collective action, as the main effect of
discrimination was not significant. Regarding the hypothesis that women with higher gender
identification are more likely to take collective action when they feel discriminated against,
the results showed that this tendency was greater in the control condition when discrimination
was not emphasized. We can interpret this effect in two ways: First, our study focused only
on gender identification, which is one aspect of the two social psychological factors that have

been shown to be crucial for collective action in previous studies, while individual



differences in the acceptance of gender injustice were not taken into account (e.g., SIMCA,
Zomeren et al., 2008). That is, if most participants support the current system of gender
hierarchy and identify with their gender position, it is possible that they will affirm this
system and be less motivated to engage in collective action aimed at changing this situation
by promoting gender equality.

Indeed, previous research has suggested that research on collective action should
consider ideological aspects such as individual differences in system justification in addition
to factors such as group self-efficacy or emotions, as collective action also depends on social
and ideological contexts (Jost et al., 2017; Osborne et al., 2019), as greater system
justification among women may reduce their intention to support feminist action (Becker &
Wright, 2011). Therefore, possible ideological factors such as individual differences in
system justification may have contributed to less collective action even in the face of

discrimination. We therefore explored this possibility in Study 2.

Study 2

The results of Study 1 provided the first evidence that the importance of gender
discrimination influences women's willingness to engage in collective action for social
change and affects their sense of subjective social mobility, with these effects moderated by
individual differences in various factors of ingroup identification. For example, women who
reported having stronger gender identification responded to the salience of gender
discrimination in a way as if to confirm the gender hierarchy by being less motivated to
engage in collective action. The unresolved question is whether this effect depends on
individual differences in system justification, i.e., women's motivation to view the gender
hierarchy as just, legitimate, and necessary. Study 2 therefore included a measure of system
justification (Jost et al., 2017), which allowed us to test whether women's response to

discrimination depends on individual differences in gender identification (as in Study 1) and



system justification - an innovative aspect in our research program. According to our primary
predictions, women who identify more strongly with their gender group and justify the
system less will respond to the highlighted gender discrimination with collective action.

Those who justify the system more should show the same effect as in Study 1.

Method

Participants and Design

We defined the sample size using WebPower (Zhang & Yuan, 2018) by specifying a
power of .90, effect size of f = .25 with p = .05, which indicated that we needed at least 205
participants. We conducted the study with 214 women (Mage = 28.99; SD = 9.67). The
majority had completed postgraduate education (53%), identified as white (43.9%), were
from the lower middle class (42.5%), and had no religion (39.3%). The participants were
randomly assigned to one of two conditions: discrimination salience; control condition.
Procedures

We conducted this study on the Qualtrics platform. Through advertisements on
Facebook and Instagram, women were invited to participate in the study after responding to
the informed consent form. Participants in the discrimination salience condition read the
same text and answered the same questions as in Study 1 after the text. Women in the control
condition did not have access to the text and went directly to the measurements.
Measures

Group ldentification Measure: We measured group identification using the
Collective Self-Esteem Scale in the same way as in Study 1. The internal consistency of the
scale was considered satisfactory (alpha = 0.77), as were the factors Affiliation (alpha =
0.57), Private Collective Self-Esteem (alpha = 0.70), Public Collective Self-Esteem (alpha =

0.66), and Identity Importance (alpha = 0.56).



Collective Action Measure: To measure the intention for collective action, we used
the same 10 items based on the Collective Behavior Scale developed by Lis, Crawford, and
Popp (2004) that we used in Study 1 (alpha = 0.88).

System Justification Measure: To measure system justification, we used the eight
items from the gender-specific system justification scale (Jost & Kay, 2005; e.g., 'In families,
the division of household tasks is as it should be," 'Both men and women have fair access to
wealth and happiness'). Participants were asked to indicate their level of agreement with each
item on a scale ranging from 1 (strongly disagree) to 7 (strongly agree). The results of a
factor analysis indicated the presence of a single factor explaining 37.68% of the variance
(eigenvalue = 3.01; loadings: -0.62 to 0.76). The internal consistency of the measure was

alpha = 0.44.

Results
Correlations between the variables demonstrated that private gender identification was
positively correlated with system justification. Public gender identification was also
positively correlated with system justification. These results can be better visualized in Table

4.



Table 4

Descriptives and correlations between variables

Variables M SD 1 2 3 4 5 6

1. Discrimination 0.47 0.50 -

2. Collective Action 3.53 4.17 0.07 -

3.8 1.80 0.69 0.03 -0.10 -

4. Afiliation 5.80 0.93 0.11 0.12 0.03 -

5. PCS 5.95 0.95 0.06 -0.01 0.18** 0.46** -

6. PuCsS 3.26 1.11 -0.03 0.03 0.47** 0.16* 0.20** -
7. Identity 5.70 0.91 0.08 0.06 0.06 0.40**  0.40** -0.09

Note: Discrimination: -.5 = control; .5 = discrimination; SJ = System Justification; PCS=
Private collective self-esteem; PUCS = Public Collective Self-Esteem; ** = p < 0.01; * p <
0.05.

To test our hypothesis that the influence of mere salience of gender discrimination on
collective action depends on its interaction with gender identification and system
justification, we conducted a three-way interaction moderation analysis in PROCESS (Model
3; Hayes, 2013). The manipulated contextual salience of gender discrimination was the
independent variable, group identification and system justification were entered as two
moderators, and collective action was the dependent variable. The results showed a main
effect of group affiliation on intention to act collectively, i.e. the more women perceive
themselves as belonging to their group, the more intention they have to act collectively. There
was also a marginal effect in the interaction between discrimination and affiliation and

between discrimination and private gender identification.



Table 5

Regression analyzes of Discrimination in Collective Action considering the moderating effect of System Justification and Ingroup Identification.

Variables B 95%IC Se t p
Intercept 3.54** (2.94;4.15) 0.30 11.57 0.001
Discrimination 0.59 (-0.61;1.80) 0.61 0.97 0.33
Afiliation 0.83* (0.09;1.56) 0.37 2.21 0.02
PCS -0.66 (-1.40;0.04) 0.36 -1.84 0.07
PuCS 0.45 (-0.13;1.03) 0.29 1.51 0.13
Identity 0.28 (-0.41; 0.99) 0.35 0.82 0.42
SJ -0.67 (-1.78;0.42) 0.55 -1.21 0.22
D x Afiliation 1.27 (-0.19; 2.74) 0.70 1.71 0.08
D x PCS -1.37 (-2.82; 0.07) 0.72 -1.87 0.06
D x PuCS -1.04 (-3.23;1.14) 1.11 -0.94 0.34
D x Identity 041 (-0.99;- 1.82) 0.71 0.57 0.54
DxSJ -1,04 (-3.22;1.14) 1.11 -0.94 0.34

SJ x Afiliation -0.28 (-1.28;0.71) 0.50 -0.56 0.57




Continuacao da tabela

Variables B 95%IC Se t P
SIx PCS 0.09 (-1.03;1.22) 0.57 0.16 0.87
SJ x PuCS -0.08 (-0.76;0.59) 0.34 -0.23 0.81
SJ x Identity -0.23 (-1.17;0.70) 0.47 -0.48 0.62
D x SJ x Afiliation -0.68 (-2.65;1.28) 0.99 -0.68 0.49
D x SIx PCS 0.46 (-1.75;2.68) 1.12 0.40 0.68
D x SJ x PuCS -0.01 (-0.76;0.59) 0.34 -0.23 0.81
D x SJ x Identity -0.53 (-2.42;1.35) 0.95 -0.55 0.57

Note: Discrimination: -.5 = control; .5 = discrimination; PCS = Private collective self-esteem; PuCS = Public Collective Self-Esteem; SJ =

System Justification;



Despite the marginally significant results, we decided to decompose the interactions
between discrimination and affiliation, and discrimination and private collective self-esteem.
In the condition of discrimination salience, women with and high group affiliation, women
showed a higher intention for collective action (M=4.56, SE=0.55) than women in the control
condition (M=3.49, SE=0.58). The same pattern was observed with higher private gender
identification, in that women in the discrimination condition reported more intention to act
collectively (M=3.60, SE=0.56) than in women in the control condition (M=3.36, SE=0.58).

Considering our main hypothesis, to better investigate the conditional effects, we
analyzed the simple slopes representing the effect of discrimination on collective action in
participants with low (vs. high) system justification and with low (vs. high) identification.
Table 6 describes the estimated parameters, which showed that discrimination influenced
collective action in participants with a strong gender affiliation and simultaneously lower
system justification (Figure 4). In other situations, discrimination did not influence the
participants' willingness to engage in collective actions.

Table 6
Conditional Effect of Discrimination on Collective Action, Moderated by System Justification

and Affiliation

SJ Afiliation B Se T p 95% IC
Low Low -0.15 1.31 -0.11 0.90 (-2.75;2.43)
Low High 2.87 1.19 2.40 0.01 (0.52;5.23)
High Low -0.87 1.38 -0.62 0.53 (-3.59;1.85)
High High 0.39 1.32 0.29 0.76  (-2.21;3.00)

Note: SJ = System Justification.



Figura 4

Collective Action means under the moderating effect of Afiliation and System Justification
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We also found that private gender identification, along with system justification, also
contributed to collective action (p < 0.05), such that women expressed a greater intention to
engage in collective action at lower levels of system justification and lower levels of private

gender identification (Figure 5). The other main or interaction effects were not significant.



Table 7

Conditional Effect of Discrimination on Collective Action, moderated by System Justification

and Private Collective Self-Esteem

SJ PCS B SE t p 95% IC

Low Low 2.97 1.20 2.47 001  (0.60;5.34)
Low High -0.00 1.24 -0.00 099  (-2.46;2.44)
High Low 0.23 1.78 0.13 089  (-3.28;3.75)
High High -1.51 1.30 -1.16 024  (-4.08;1.05)

Note: PCS = Private collective self-esteem; SJ = System Justification.

Figure 5

Collective Action Averages under the moderating effect of Private Collective Self-Esteem and

System Justification
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Although statistical significance was not observed in relation to public collective self-

esteem and system justification (p = 0.81), the conditional effects demonstrated that lower

levels of system justification and higher levels of public collective self-esteem lead to greater

action intention collective, as can be demonstrated in the table below and in Figure 6.

Table 8

Conditional Effect of Discrimination on Collective Action, moderated by System Justification

and Public Collective Self-Esteem.

SJ PUCS B SE t P 95% IC
Low Low 0.03 1.11 0.03 0.97 (-2.15;2.23)
Low High 2.90 1.32 1.97 0.04 (0.00;5.21)
High Low -1.05 1.70 -0.61 0.53 (-4.04;2.30)
High High 0.78 0.94 0.83 0.40 (-1.07;2.64)

Note: PuCS = Public Collective Self-Esteem. SJ = System Justification.



Figure 6
Collective Action Averages under the moderating effect of Public Collective Self-Esteem and

System Justification.
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Regarding the identity factor and system justification as moderators in the model,

there were no relevant conditional effects.

Discussion
This study was the first to examine women's responses to discrimination, taking into
account their individual differences in gender identification and system justification. First, the
affirmation effect we found in Study 1 was not found among women who identify more with
their gender, which may be due to the fact that we controlled for system justification in the

research design. Importantly, consistent with our main prediction, we found that women who



endorsed fewer system justification and were more gender-affiliated responded with more
collective action in the discrimination condition than in the control condition. And the same
reactive effect was also found in women with strong private gender identification. According
to Luhtanen and Crocker (1992), affiliation and collective private ingroup identification are
aspects of collective self-esteem that focus more on the evaluation of the ego that results from
belonging to a valued social group, and thus are primarily related to individual aspects.
Specifically, belonging is about the feeling of how good the individual is for the ingroup.
Collective private self-esteem, on the other hand, corresponds to the individual's assessment
of how good the social group in question is for society. In this sense, it is possible that the
collective action was motivated by individualistic evaluations of being a woman. This is
consistent with Luhtanen and Crocker's (1992) findings that women evaluate their group
more positively. In our study, this may have led to a greater willingness to act collectively in
response to the manipulated discrimination salience. Nonetheless, the interaction effects,
although marginally significant, show a pattern in which group identification is an important
moderator of the intention to act collectively in situations of discrimination.

Although we did not find a significant three-way interaction between discrimination,
group identification, and system justification, the simple slope effects showed evidence that
the influence of discrimination salience on women's collective action may have been
moderated by gender group identification and system justification. Specifically, the intention
to engage in collective action was highest among participants in the discrimination condition
who had a strong sense of belonging and higher collective public self-esteem, but only when
they reported low system justification. Indeed, previous studies show the importance of the
joint relationship between discrimination and the strength of group identification for
collective action, and in particular, this may depend on how much these individuals perceive

the social order as legitimate, as already shown by Jost et al. (2017). This opens up an



understanding that in addition to group identification and perceptions of discrimination,
which are necessary for collective action, it is also necessary for minority groups to perceive
the system as illegitimate, as already argued by Tajfel (1981). Considering these findings, we
note that some measures may not have been sufficient to test our hypotheses, leaving some
gaps. Therefore, we designed a new study with some modifications, which are described

below.

Study 3
Considering the results from the previous study, we conducted this study, making
some alterations to the measures. This time, we used a measure of group identification more
specific to address gender identification. Similarly, we kept the discrimination manipulation
as in the previous studies and the gender-specific system justification. Therefore, our main
hypothesis in this study is that women with higher gender identification will tend to act more
collectively in the discrimination condition than in the control condition, but only if they

exhibit low levels of system justification.

Method

Participants and Design

We defined the sample size using Webpower (Zhang & Yuan, 2018) with a specified
power of .90, an effect size of f = .25, and p = .05, which indicated a need for at least 205
participants. We conducted this study with 208 women (Mage = 28.99; SD = 9.67). The
majority had incomplete undergraduate education (34.6%), identified themselves as White
(51.4%), belonged to the lower middle class (42.3%), did not follow any religion (51%), and
considered themselves left-leaning (72.6%). Once again, the participants were randomly
assigned to one of two conditions: discrimination salience or control condition.

Procedures



The procedures for this study were similar to those in Studies 1 and 2.
Measures

Group lIdentification Measure. In this study, we measured group identification using
Leach et al.'s (2008) Group Identification Scale, adapted to the Brazilian context by Souza et
al. (2019). This scale consists of 14 items subdivided into 5 factors: Solidarity ("I feel
connected to women™) (alpha = 0.74), Satisfaction ("I am satisfied with being a woman")
(alpha = 0.79), Centrality ("I often think about the fact that I am a woman") (alpha = 0.47),
Individual Self-Stereotyping ("'l have a lot in common with most women™) (alpha = 0.80),
and Endogroup Homogeneity ("Women have a lot in common") (alpha = 0.76). These factors
can also be grouped into two main factors: Self-Investment, which combines the factors of
Solidarity, Satisfaction, and Centrality (alpha = 0.70), and Self-Definition, which combines
the factors of Individual Self-Stereotyping and Endogroup Homogeneity (alpha = 0.80). Each
item corresponded to a scale ranging from 1 (Completely Disagree) to 7 (Completely Agree).

Measure of Collective Action. To measure the intention for collective action, we used
the same 10 items as in Studies 1 and 2 (alpha = 0.93).

System Justification Measure. To measure system justification, we used the same
System Justification Scale as in Study 2. The internal consistency of the measure was alpha =

0.46.

Results
Preliminary Analyses
We conducted descriptive statistics and correlation analyses of the main variables in
this study, namely, discrimination, system justification, and the factors of the group
identification scale (solidarity, centrality, self-stereotyping, endogroup homogeneity, and
satisfaction). The correlations showed that system justification has a negative relationship

with collective action. Solidarity and identity centrality have a positive relationship with



collective action and a negative relationship with system justification. Lastly, satisfaction has
a positive relationship with both system justification and collective action. The results are

presented in Table 10.



Table 10

Descriptives and correlations between variables.

Variables M SD 1 2 3 4 5 6 7
1. Discrimination - - -
2. CA 3.17 0.38 0.40 -
3.8J 1.69 0.59 0.03  -0.27** -
4. Solidarity 6.02 0.97 -0.01  0.29**  -0.20** -
5. Satisfaction 5.29 1.16 0.10 0.12 0.20**  0.12** -
6. Centrality 6.04 0.80 -0.03  0.18** -0.12 0.29** 0.13 -
7. Self-stereotypy 4.88 1.37 0.02 -0.04 0.05  0.24** 029**  0.12 -
8. Homogeneity 4.85 1.20 -0.09 -0.03 0.05 0.08 0.15 0.09  0.64**

Note: CA = Collective Action; SJ = System Justification; M = Means; SD = Standard Deviation.



Main Analysis

To test our main hypothesis that discrimination salience influences collective intention
in women with lower level of system justification and a stronger gender identification, we
tested a three-way interaction moderation model (model 3, Hayes, 2013) with collective
action as the dependent variable, discrimination salience as the independent variable, and
system justification and gender identification (all factors) as moderators. Table 11 shows a
significant main effect of system justification (b =-0.15, t = -2.60, p < 0.05), a significant
effect of solidarity (b=0.16, t = 4.54, p <0.05), and an interaction between system justification
and satisfaction (b=0.08, t = -1.95, p= 0.05).
Importantly for our hypothesis, we observed a significant three-way interaction between

discrimination, system justification, and identity centrality (b=-0.27, t = -1.95, p =0.05).



Table 11

Regression analyzes of Discrimination in Collective Action under the moderating effect of System Justification and Identification

Variables B 95%IC Se t p
Intercept 3.14 (3.08;3.20) 0.03 98.51 0.00
Discrimination 0.09 (-0.03;0.22) 0.06 1.43 0.15
SJ -0.15 (-0.26; -0.04) 0.06 -2.60 0.01
Centrality -0.03 (-0.11;0.05) 0.04 -0.77 0.44
Solidarity 0.16 (0.09;0.22) 0.03 4.54 0.00
Satisfaction -0.01 (-0.07;0.05) 0.03 -0.20 0.84
Self-stereotypy -0.06 (-0.13;0.01) 0.04 -1.80 0.07
Homogeneity 0.05 (-0.02;0.12) 0.04 1.46 0.15
Discrimination x SJ 0.02 (-0.21;0.24) 0.11 0.15 0.88
D x Centrality -0.01 (-0.17;0.15) 0.08 -0.12 0.90
D x Solidarity -0.03 (-0.16;0.11) 0.07 -0.43 0.66
D x Satisfaction 0.01 (-0.11;0.13) 0.04 0.11 0.91

D x Self-stereotypy -0.05 (-0.19;0.08) 0.07 -0.77 0.44




Variables B 95%IC Se t p
D x Homogeneity -0.04 (-0.19;0.18) 0.07 -0.62 0.54
SJ x Centrality -0.12 -0.26;0.02) 0.07 -1.75 0.90
SJ x Solidarity 0.08 -0.01;0.18) 0.05 1.68 0.10
SJ x Satisfaction -0.08 (-0.17;0.00) 0.04 -1.95 0.05
SJ x Self-stereotypy -0.08 (-0.19;0.02) 0.06 -1.53 0.13
SJ x Homogeneity 0.01 (-0.12;0.14) 0.07 0.16 0.87
D x SJ x Centrality -0.27 (-0.54;0.00) 0.14 -1.95 0.05
D x SJ x Solidarity 0.01 (-0.18;0.20) 0.10 0.13 0.90
D x SJ x Satisfaction 0.00 (-0.17;0.16) 0.08 -0.06 0.95
D x SJ x Self-stereotypy -0.14 (-0.36;0.08) 0.11 -1.27 0.21
D x SJ x Homogeneity 0.00 (-0.27;0.26) 0.13 -0.02 0.98

Note: SJ = System Justification; D = Discrimination.



To better interpret the three-way interaction, we examined the conditional effects of
discrimination on collective action for participants with low (vs. high) system justification
and low (vs. high) centrality of identification with the women's group. We found a marginally
significant effect of discrimination manipulation. As predicted, participants with high gender
identification centrality and low system justification expressed a greater intention to engage
in collective actions in the discrimination condition compared to the nondiscrimination
condition (Figure 6). The effect of discrimination salience was not significant in the other
participant profiles (the simple effects can be found in Table 12).

Table 12
Conditional effect of Discrimination in Collective Action, moderated by System Justification

and Centrality

Centrality SJ B SE T P 95% IC
Low Low -0.05 0.13 -0.35 0.73 (-0.30;0.21)
Low High 0.25 0.15 1.63 0.10 (-0.05;0.54)
High Low 0.21 0.11 1.87 0.06 (-0.01;0.43)

High High -0.04 0.15 -0.30 0.76 (-0.34:0.25)




Figure 6
Collective Action Averages under the moderating effect of Centrality and System

Justification.
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Discussion
Regarding group identification, it is important to highlight the content of group
identification that occurred in this study. The centrality dimension, which moderated the
relationship between discrimination and collective action, indicates that being a woman was a
central element to the participants' selves. This dimension is also related to self-investment,
or the extent to which this social identity is important compared to others (Ramos & Alves,
2011). In this sense, the results suggest that, in contexts where gender discrimination is

emphasized, socially identifying with a group that is central in one's life is important for



taking collective action. Taking into account the role of system justification as the second
moderator, the greater intention of more identified women to react to discrimination with
collective action also depends on the legitimacy of the system. In this case, collective action
as a reaction to discrimination in these women occurs if they also have low system
justification. This pattern is consistent with Jost et al.'s (2017) Model of System Justification
and Collective Action, which highlights the fundamental role of perceived injustice, system
justification, and group identification in collective action. Osborne and Sibley (2013) also
found evidence of the moderating role of system justification in the relationship between
relative deprivation and collective mobilization, suggesting that there is a greater likelihood

of the latter occurring when there is a low level of system justification.

General Discussion

This research program investigated whether the salience of gender discrimination
influences women's intention to engage in collective action, taking into account the
moderating effects of individual differences in gender identification and system justification.
In terms of collective action, we found evidence that mere salience of discrimination is not
sufficient for collective action (Study 1), because it depends on whether women have a
stronger core gender identification (Study 3) and are simultaneously critical of the gender
hierarchy, as reflected in their lower support for system justification (Studies 2 and 3). Thus,
the pattern of our findings highlights the role of discrimination and its impact on collective
action as well as the content of group identification and the legitimization of the status quo
within the women's group. In this sense, women who feel discriminated against tend to act
collectively depending on how central their identification is, i.e. the more important it is to
identify with the women's group. In addition, they must believe that the system is unfair to
their group in order to have the intention to act for the good of the group and seek progressive

change.



Theoretical Implications

Regarding women's collective action, the results contribute to clarifying three specific
aspects: the influence of discrimination on collective action in the context of women's
mobilization for social change studies (Becker and Wright, 2011; DeBlaere et al., 2014;
Radke et al, 2016; Vasquez, 2020; Nelson, 2008); the importance of the content of gender
group identification for collective action (Becker and Wagner, 2009); and the investigation of
the role of (lack of) system justification in engaging in collective action (Jost et al., 2017,
Osborne et al., 2019). The results have implications for understanding the psychosocial
factors associated with collective action and social change of women who are victims of
gender discrimination.

The research on collective action emphasizes that minority groups need to perceive
situations of injustice to trigger the intention of collective action (van Zomenren et al., 2008;
Becker & Tausch, 2015). Previous studies on gender discrimination have mainly focused on
the effect that this perception can provoke, either in its influence on group identity or
psychological well-being (DeBlaere et al., 2014; Jetten et al., 2001; Schmitt et al., 2003;
Kobrynowicz & Branscombre, 1997). Our results show that discrimination influences
collective action and take a step further by revealing that this effect depends particularly on
the degree of group identification and the degree to which they legitimize the system.

The results may provide valuable information for research on group identification in
collective action by victims of discrimination. The effect of this identification in the context
of collective social mobility is well documented (Simon et al., 2008; De Weerd, 1999;
Kawakami & Dion, 1993). In our studies, we found the importance of both individual value
dimensions in relation to the ingroup (the individual feeling of affiliation or the individual
belief in how well the group is socially regarded) and more general dimensions, such as

understanding oneself as a woman, which can be central to group identification. In this



context, the question arises as to why a certain type of group identification contributes to
women who are victims of discrimination expressing a greater intention to participate in
collective action than others.

The answer to this may lie in the importance of considering the content of gender
identity, as mere group identification may not be sufficient to motivate women to engage in
collective actions to combat gender inequalities. This possibility has already been addressed
by Becker and Wagner (2009) and confirmed in our own studies. However, our research goes
further by examining the impact of system justification on the part of these women in
effecting collective action. Additionally, our results fill a gap in studies that investigate the
effect of gender ingroup identification on collective action, without considering the salience
of discrimination as a triggering variable for this process, whose impact on collective action
is conditioned by ingroup identification.

In summary, as studies on women's collective action focus on the barriers for women
to act collectively, such as believing in benevolent sexism (Becker and Wright, 2011; Radke
et al., 2016), in the justification of the system (Howard et al., 2022), or how their own
positive relationship with some men may decrease the intention for collective action
(Vasquez et al., 2021), our studies add to the literature a model focused on the perception of
discrimination as a driver for collective action. However, this collective action will only be
better visualized when we analyze the individual differences in gender-based identification
and motivation to system justification.

Limitations and Future Directions

While this research program provided experimental evidence that simply highlighting
gender discrimination is not enough to mobilize women, and that its effectiveness depends on
the complicated pattern of association between gender identification and system

legitimations, our studies could have been more far-reaching if we had overcome some



limitations. First, of our studies was not to systematize only one measure for group
identification, nor to measure other group identification contents related to collective action,
such as politicized identity (Nelson, 2008). Aware that there are already studies that
demonstrate that gender group-related identification can lead to collective action (Nelson et
al, 2008), future studies could consider this type of identity, also considering the effect of
system justification. The lack of other constructs related to collective action models such as
emotions and group efficacy was also a limitation of our studies. Finally, another limitation
was not considering the intersections of minority gender identities, for example,
understanding if there are specificities in the collective action of black women. Future studies

could investigate the role of belonging to more than one minority identity in collective action.

Conclusions

The results of our research program addressed the dynamics of collective action,
considering the salience of discrimination as an important variable preceding the process, the
content of gender identification, and individual differences in system justification as
moderators of intention to participate in collective action. As shown, the effect of the salience
of discrimination in collective action occurred only for women with higher group
identification and lower system justification. These results are important because a general
model may not capture the specificities of minorities in collective action. Considering that
our society is dynamic, and each group has its own ideological perception of the system and
is affected differently by social inequalities through an intersectional bias, it is important to
observe groups' reactions in the face of this reality and focus on them and the social
phenomena to understand their specificities. In this way, we can make a theoretical
contribution and look for practices that reduce the social inequality of minority groups

through social change.
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Being a Black woman: the role of discrimination, dual identification, and system
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Abstract

Despite progress in gender equality, black women are still disadvantaged compared to other
social groups. To understand how these women respond to situations of discrimination to
which they are victimized, we conducted a study (n = 198) to test whether discrimination
motivated by their intersectional belonging (racial and sexist) leads to greater collective
action by Black women aimed at reducing social inequalities, and we exploit the role played
by gender and racial identification, as well as their motivation for system justification. In
addition, we tested how these women's conservative collective actions and sociodemographic
variables (religion, participation in social movements, and social class) were related to the
types of collective actions. Results showed that Black women were more likely to express an
intention to act collectively to reduce inequality in a situation where racial discrimination was
salient, although this effect was also found among women with lower gender identification
and system justification. We also found evidence that religiously Protestant Black women
were more likely to express an intention to participate in conservative collective action in a
situation where racial discrimination was salient. We also find that Black women who are
more active in social movements have the greatest intention to act collectively to reduce
social inequalities, and that Black women from the lowest social class have less intention to
engage in collective actions in the situation of sexist discrimination. In short, the findings
emphasize women's different social affiliations to understand the different forms of collective
action in this context, as well as group identification and system justification in collective
action to redress social inequalities or maintain the conservative status quo.

Keywords: collective action, sexism, racism, social identity, system justification.



Introduction

Over the years, significant progress has been made in reducing gender inequalities
between men and women, as the Global Gender Gap Report shows (2023). The impetus for
these changes stems from the resilient response of marginalized social groups to pervasive
inequalities (Thomas & Louis, 2013), particularly women organized in impactful social
movements (Souto, 2021). Despite this progress, it is important to recognize that Black
women within a specific subset of the female population continue to face significant barriers
on their path to full equality (Davis, 2016). This observation suggests that belonging to two
minority categories (being a woman and being Black) may exacerbate the target of intergroup
inequalities (Cerezo & Ramirez, 2020; Remedios et al., 2020).

In this context, exploring the factors that either facilitate or hinder Black women's
engagement in collective efforts to achieve equality is critical to a nuanced understanding of
the persistence of social inequalities. While previous research emphasizes that experiences of
gender discrimination influence women's collective action (Liss et al., 2004; Nelson et al.,
2008), there is a gap in comprehensively examining the dynamics of belonging to a socially
discriminated group with dual minority identities, as is the case with Black women.

Our main interest lies in deciphering how Black women respond to situations in which
they are discriminated against based on their main sources of group-based identification (i.e.,
as a woman or as a Black woman) or based on the intersectionality of both (i.e., as a Black
woman). We also want to examine how their gender and racial identification helps motivate
them to take collective actions. The main objective is to analyze the moderating role of this
dual identity in the impact of discrimination salience on collective action. In addition, we aim
to understand how the motivation for justifying the system either mitigates or amplifies the

effects of discrimination and identification on collective action.



Our central hypothesis is that women who identify strongly with their racial and
gender identity and reject the current system of intergroup hierarchies will actively participate
in collective actions to promote social change when discrimination (racial and sexist) comes
to the fore. This examination of the nuanced responses of Black women in pursuit of social
change is intended to enrich the understanding of intersectionality in relation to collective
action. We anticipate that our study will provide valuable insights that will contribute to
social change and justice more broadly.

Collective Action in the Social Identity Approach

Social Identity Theory (SIT; Tajfel & Turner, 1979) provides a comprehensive
framework for understanding group relationships that encompasses cognitive, motivational,
and societal factors. Our work places a particular emphasis on processes driven by social
identity. This is defined as the awareness of belonging to a particular social group, combined
with the social value and affective charge associated with that group (Tajfel & Turner, 1979;
Camino & Torres, 2013). As Camino and Torres (2013) explain, social identity is based on
processes of social categorization, social comparison, and positive distinctiveness.

Social categorization involves the cognitive organization of our social world into
categories such as "us" versus "them" or "ingroups™ versus "outgroups"”. This categorization
forms the basis for the process of social comparison (Festinger, 1954), which leads
individuals to compare their group with outgroups to promote positive distinctiveness. The
theory states that individuals are motivated to positively differentiate their group, which leads
to ingroup favoritism and discrimination against outgroups. This phenomenon is well
documented in research (Ellemers et al., 2002; Hornsey, 2008). However, the consistency of
this effect is mainly observed in groups with a higher social status (Amancio, 1989; Ellemers

etal., 1992).



Socially devalued groups, such as racial and gender minorities, may exhibit behaviors
that appear to be aimed at favoring the outgroup over their ingroup (Santos & Pereira, 2021),
which calls into question the assumed universality of the motivation for positive
distinctiveness (Hornsey, 2008). Tajfel and Turner (1979) have proposed alternative
strategies to address this dynamic, ranging from individual approaches to collective
strategies. One individual strategy is social mobility, in which individuals identify with a less
valued group but pretend to belong to a more valued group (Santos & Pereira, 2021). For
example, individuals may change their appearance or behavior to conform to societal criteria
to be classified in a group with higher social value. Social creativity involves the subjective
redefinition of social comparison dimensions to stand out positively in certain social contexts.
For example, women may creatively reinterpret traditional gender roles to stand out
positively. The third strategy involves collective actions aimed at changing social
relationships. Instead of pursuing individual strategies, individuals may engage in group
actions that advocate for social change. The choice of strategy depends on how the individual
perceives and legitimizes the social reality: If boundaries between groups are perceived as
flexible and social hierarchies as legitimate, they may choose to disidentify through
individual strategies such as social mobility (Jackson et al., 1996). When hierarchies are seen
as legitimate but difficult to change, social creativity may be used (Derks et al., 2007;
Bezouw, 2020). When boundaries between groups are seen as impermeable and hierarchies
as illegitimate, individuals may choose collective action strategies to challenge and change
social hierarchies (Tajfel & Turner, 1979; Jetten, 2013).

In this article, we focus on understanding Black women's motivations to engage in
collective actions and highlight the intricate interplay between racial and gendered social
identification, discrimination, and collective action in this particular context.

Gender Discrimination, Racial Discrimination, and Collective Action



Collective action, defined as the coordinated efforts of individuals who share a
common social identity to achieve a collective political goal (Becker & Tausch, 2015),
represents a powerful force in societal change. This study addresses the intricate dynamics of
collective action, focusing on the motivating factors and complexities involved, particularly
in relation to women and specifically Black women.

The research underlines the positive correlation between collective action and
increased group identification. Simon et al. (2008) shows that people with a strong group
identity are more involved in social movements. Building on this, the relationship between
the awareness of belonging to a discriminated group and the impetus for collective action has
been extensively documented. Becker and Wright (2011), Freadman and Leaper (2010),
Nelson et al. (2008) and Liss et al. (2004) highlight the increased intention to engage in
collective action in response to experiences of discrimination, particularly among women.
These studies highlight the importance of gender discrimination as a catalyst for collective
mobilization.

The research extends to the nuanced field of Black women and emphasizes the central
role of intersectional consciousness — the awareness of belonging to multiple social groups
(e.g., woman and Black) simultaneously. The discussions emphasize the complexity of
privilege and disadvantage emanating from intersecting racial and gender groups (Wiley &
Bikmen, 2012). Curtin et al. (2015) demonstrate the positive correlation between Black
women's awareness of intersectionality and their propensity for collective action. This sheds
light on the unique challenges Black women face and the need to recognize the interplay
between racial and gender identities.

A critical dimension to illuminate concerns the perpetuation of low social value in
group memberships, which is seen because of an illegitimate social order. The prevailing

literature highlights the coping strategies of social minorities in response to discrimination



(DeBlaere et al., 2013; Pereira, 2021), but overlooks the nuanced role of discrimination and
social identity in Black women's collective action. Bridging this gap is essential for a holistic
understanding of the multi-layered motivations underlying Black women's collective efforts.
Furthermore, the role of system justification in collective actions — whether it is to reinforce
the status quo or to seek societal change— - is an unexplored area. Existing evidence
suggests that individuals prone to system justification exhibit lower motivation for collective
action (Becker & Wright, 2011). However, this premise has yet to be explored in the
intersectional context of racial and gendered identities.

This study moves beyond the realm of progressive collective actions for social change
to examine the complicated interplay of factors in conservative collective actions. The study
considers the central role of gender and racial discrimination, genderand racial identification
and consciousness of belonging to multiple discriminated groups, and system justification in
shaping conservative or progressive collective action. This comprehensive approach aims to
decode the motivations and obstacles that influence Black women's collective action and
contribute to a more nuanced understanding of their sociopolitical dynamics. The findings
promise to enrich scholarly discourse and inform policy initiatives aimed at promoting

inclusivity and dismantling entrenched inequalities.

Overview of the Present Study
The main purpose of this study is to examine the central role of gender and racial
identification in Black women's intentions to participate in collective actions. Specifically, we
aim to examine whether they intend to both advance equality and perpetuate existing
inequalities, especially when faced with discrimination based on their gender, race, or the
intersectionality of the two. Furthermore, our study examines the extent to which their
motivation to legitimize the system of social inequalities influences their responses to

collective actions.



In our experimental study, we had Black women read texts that addressed various
forms of discrimination, including racism, sexism, and their intersections. Following this
reading, participants were asked to express their intentions regarding participation in
collective actions for social change and conservative collective actions. Our central
hypothesis is that Black women who experience racial and sexist discrimination will have an
increased intention to participate in collective actions for social change. At the same time,
they are expected to show lower intention for conservative collective actions, especially when
characterized by strong racial and gender identification and lower system justification.

This hypothesis is rooted in social identity theory, which emphasizes the centrality of
minority group identity in promoting action for social change. We emphasize the importance
of perceptions of system legitimacy as highlighted in system justification theory (Jost &
Banaji, 1994). Consistent with these theories, minority groups that perceive the system as fair
and legitimate show a lower propensity to actively pursue social change (Tajfel & Turner,
1986; Osborne et al., 2017). Furthermore, we examine the nuanced influence of religious
affiliation on the intention to engage in conservative collective actions, recognizing previous
research findings that religion is a robust predictor of such actions (Lienesch, 1982). The
study also examines the relationship between both forms of collective action and social class
membership, drawing on the findings of previous studies (Caricati, 2017). In addition, we
examine the impact of women's prior involvement in social movements, as we know that this
is an important factor in collective action (Simon et al., 2008). Through this comprehensive
investigation, we aim to unravel the complex dynamics underlying Black women's intentions
for collective actions and contribute to a nuanced understanding of the multifaceted factors

that shape their socio-political responses.

Method

Participants and Design



We determined the sample size in advance using WebPower (Zhang & Yuan, 2018).
We specified a power of .80, a low effect size (f = .20, p =.05), indicating a need for at least
198 participants. The study included 198 Black women (mean age = 36.83; SD = 11.66).
Most had an incomplete college degree (19.2%), were lower middle class (41.9%), reported
no religious affiliation (39.4%), considered themselves left-wing (80.8%), and had
participated in social movements, although they did not describe themselves as active at the
time of the survey (39.9%). Participants were randomly assigned to one of four conditions:
salience of racial discrimination, salience of sexist discrimination, salience of racial and
sexist discrimination, and a control condition.

Procedures
After obtaining ethical approval (CAAE: 43187121.0.0000.5188), we conducted this

study on the Qualtrics platform. Through ads on Facebook and Instagram, women were
invited to participate in the study after giving their consent. In each condition, participants
read a text that manipulated the salience of discrimination. In the racial and sexist
discrimination condition, they read:
"As you may have noticed, Black women are doubly discriminated against in many
important areas of life. It is very likely that someone has discriminated against you
because you are a Black woman. Black women face discrimination and inequality in
employment, wages, education, politics, the courtroom and in their daily interactions.”
After reading the text, they answered the following questions:
"Can you think of a situation in which Black women are discriminated against?"
"Please describe it"; "Think of a situation in which you were discriminated against
because you are a Black woman. "Please describe it"; "How did you feel in this
situation in which you were discriminated against?".
In the racial discrimination condition, the term "Black women" was replaced by "Black

people”, in the sexist discrimination condition by "women". Participants in the control



condition did not have access to the text and proceeded directly to the measurements of the
study variables.

Measures
Measure of Collective Action for Social Inequality Reduction

To measure the intention for collective action towards social change, we used 10
items based on the Collective Behavior Scale developed by Lis et al. (2004). Participants
were asked how willing they were to participate in each of the 10 activities, with responses
ranging from 1 (not at all willing) to 4 (very willing). Principal axis factor analysis revealed a
single factor (eigenvalue = 4.48; loadings: 0.40 to 0.78) that measured participants' intention
to engage in collective actions with high internal consistency (alpha = 0.85).

Measure of Conservative Collective Action

Participants were presented with a list of six descriptors for conservative actions
("Participate in a demonstration against abortion"; "Participate in a demonstration against
gender ideology"; "Participate in a demonstration in defense of the family"; "Campaign for a
right-wing woman in elections™; "Vote for a right-wing candidate to have more women in
politics”; "Campaign for a right-wing woman in elections"). The exploratory factor analysis
revealed a single factor (eigenvalue = 3.80; loadings: 0.56 to 0.92) with high internal
consistency that measures participants' intention to participate in conservative collective
actions (alpha = 0.86).

Gender Group lIdentification Measure

We measured group identification using the Group Identification Scale by Leach et al.
(2008), adapted to the Brazilian context by Souza et al. (2019). This scale consists of 14
items divided into five factors: Solidarity (I feel connected to women™) (alpha = 0.70),
Satisfaction ("I am satisfied with being a woman™) (alpha = 0.79), Centrality ("'l often think
about being a woman™) (alpha = 0.61), Individual self-stereotyping (I have a lot in common

with most women") (alpha = 0.81), and ingroup homogeneity ("Women have a lot in



common”) (alpha = 0.66). Each item corresponded to a scale from 1 (strongly disagree) to 7
(strongly agree).
Measurement of racial group identification

We used the same group identification scale from Leach et al. (2008) validated by
Ramos and Alves (2011), except that we replaced the word "woman" with "Black person” in
the items (example: "I think Black people have a lot to be proud of*). The 14 items were also
divided into 5 factors: Solidarity (alpha = 0.77), Satisfaction (alpha = 0.78), Centrality (alpha
= 0.84), Individual Self-Stereotyping (alpha = 0.84), and End-Group ingroup homogeneity
(alpha = 0.60). They corresponded to a scale from 1 (strongly disagree) to 7 (strongly agree).
System Justification Measure

To measure system justification, we used the six items of the System Justification
Scale developed by Dantas and Pereira (2021) (examples: "Most things happen because they
are best for society", "This is the best place in the world to live™). Participants responded on a
scale from 1 (strongly disagree) to 6 (strongly agree). The internal consistency of the
measurement was alpha = 0.88.
Sociodemographic Variables

To characterize the socio-demographics, we asked about age, education, social class,
religion, political orientation, and participation in social movements. In terms of social class,
women were asked whether they considered themselves lower class, lower middle class,
middle class, upper middle class, or upper class. In terms of religion, we asked the women
whether they were Protestant, Catholic, of a non-monotheistic religion (Umbanda,
Candomblé), had no religion or were spiritualists. In terms of participation in social
movements, we asked whether they had never participated, whether they had participated but
were not currently active, whether they were currently participating and active, or whether

they were currently participating and very active.



Results

Differences between Collective Actions

To understand the effects of each manipulated type of discrimination on progressive
and conservative collective actions, we conducted a factorial ANOVA comparing the means
of collective actions after the manipulations. The results showed no significant main effect of
sexist discrimination, F(1, 194) = 0.01, p = 0.97, n? = 0.00, nor of racial discrimination, F(1,
194) =0.12, p = 0.72, n? = 0.00. More importantly, there was a significant interaction effect
between the discriminations, F(1, 194) = 4.21, p < 0.05, n? = 0.02. Based on the means,
significant differences were found between the types of actions in all conditions. When
comparing the conditions with each other in terms of types of collective action, we found that
the racist and sexist discrimination condition led to a marginally significant effect on
conservative collective action compared to sexist discrimination, F(1, 194) = 3.48, p = 0.06,
n? = 0.01. The mean values are shown in Table 1 and Figure 1.
Table 1

Differences between collective actions according to each condition

Condition CARSI CCA b p
Sexist Discrimination 3.47 1.67°2 1.79 0.00
Racist Discrimination 3.49 1.61 1.87 0.00
Racist and Sexist Discrimination 3.48 1.39° 2.08 0.00
Control 3.36 1.55 1.81 0.00

Note: CARSI = Collective Action to Reduce Social Inequalities; CCA = Conservative
Collective Action. b = difference between means; p = significance of the p-value. Different

letters mean statistically different means between experimental conditions at p < .05 (LSD)



Figure 1

Means of intention to engage in collective actions in each experimental condition.

4
3,5

3
2,5

2
1,5

1
0,5

0

Sexism Racism Sexism/Racism Control
m CARSI mCCA

Note: CARSI = Collective Action to Reduce Social Inequalities; CCA = Conservative
Collective Action.
Collective Action for Reduction of Social Inequalities and Conservative Action

To analyze the effects of manipulaton on collective action to reduce social
inequalities, we conducted an ANOVA with discrimination conditions as independent
variables and collective action to reduce social inequalities as the dependent variable. We
observed no main effect of racial discrimination, F(1,194) = 0.95, p = 0.33, n? = 0.00, sexist
discrimination, F(1,194) = 0.40, p = 0.52, 1? = 0.00, and racial and sexist discrimination,
F(1,194) = 0.69, p = 0.40, n = 0.00.

The ANOVA, which only considered conservative collective action in relation to the
discrimination conditions, revealed neither a main effect of racial discrimination, F (1, 194) =

1.12, p=10.29, n? = 0.00, nor of sexist discrimination, F (1, 194) = 0.23, p = 0.63, n? = 0.00,



with only a marginally significant effect of racist and sexist discrimination, F (1, 194) = 2.79,
p=0.09, 1> =0.01.
Religion and Collective Action for Reduction of Social Inequalities

To analyze the role of religion in collective action to reduce social inequalities, we
conducted an ANOVA using discrimination manipulations and religion as independent
variables and collective action to reduce social inequalities as the dependent variable. We
observed no statistically significant main or interaction effects (p > 0.05).

Religion and Conservative Collective Action

Through an ANOVA using discrimination manipulations and religion as independent
variables and conservative collective action as the dependent variable, we found a significant
main effect of religion, F (1,178) = 11.70, p < 0.001, n? = 0.20, an interaction effect between
the types of discrimination, F (1, 178) = 5.10, p < 0.05, n? = 0.02, and a marginally
significant interaction effect between the racial discrimination condition and religion, F
(1,178) = 2.30, p =0.06, n2 = 0.04.

In relation to religion, we found that Black Protestant women (M = 2.75, SD = 0.21)
expressed a higher intention to engage in conservative collective action than Catholics (M =
1.73, SD =0.09) (b = 1.00, EP = 0.23, p < 0.001), women of non-monotheistic religions (M =
1.36, SD =0.10) (b =1.38, EP = 0.24, p < 0.001), people with no religion (M = 1.33, SD =
0.07) (b = 1.41, EP = 0.22, p < 0.001) and spiritists (M = 1.49, SD = 0.21) (b = 1.25, EP =
0.30, p < 0.001).

When we decomposed the interaction between racial discrimination and religion, we
found that under the condition of racial discrimination, the intention to engage in
conservative collective action was higher among Protestants (M = 3.23, SD = 0.35) than
among other religions such as Catholics (M = 1.54, SD =0.13) (b=1.68, EP =0.37, p <

0.001), non-monotheistic religions (M = 1.37, SD = 0.16) (b=1.85, EP = 0.38, p < 0.001),



people with no religion (M =1.27, SD = 0.11) (b=.1.96, EP = 0.36, p < 0.001) and spiritists
(M =1.45, SD =0.35) (b=1.77, EP = 0.50, p < 0.001). In the condition without racial
discrimination, the mean value of conservative collective action is also higher for black
Protestant women (M = 2.62, SD = 0.24) than for non-monotheistic religions (M = 1.35, SD =
0.14) (b=0.90, EP = 0.28, p < 0.05), non-religious (M = 1.40, SD = 0.10) (b=.0.86, EP = 0.22,
p < 0.001) and spiritists (M = 1.53, SD = 0.24) (b=0.72, EP = 0.34, p < 0.05) and differ only
from Catholics (M =1.94, SD = 0.12) (b=0.32, EP = 0.27, p = 0.24). The mean values of
conservative collective action according to religious affiliation under the condition of racial
discrimination are shown in Figure 2.

Figure 2

Conservative collective action means in relation to the racist discrimination condition.
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Social Movements and Collective Action for the Reduction of Social Inequalities
To assess the impact of social movements on collective action to reduce social

inequalities, we conducted an ANOVA using discrimination conditions as independent



variables, participation in social movements as a covariate, and collective action to reduce
social inequalities as the dependent variable. The analysis revealed a significant effect of
participation in social movements on collective action to reduce social inequalities, F (1,190)
=15.52, p <0.001, n? = 0.07. Those who are currently active and very active in a social
movement have a higher mean score for collective action to reduce social inequalities (M =
3.69, SD = 0.12) than those who have never participated (M = 3.22, SD = 0.06) (b = 0.47,
EP=0.13, p < 0.001).
Social Movements and Conservative Collective Action

Conducting an ANOVA with discrimination conditions as independent variables,
participation in social movements as a covariate, and conservative collective action as the
dependent variable revealed non-significant main and interaction effects.
Social Class and Collective Action for the Reduction of Social Inequalities

Conducting an ANOVA with discrimination conditions as independent variables,
social class as a covariate and collective action to reduce social inequalities as the dependent
variable revealed non-significant main and interaction effects.
Social Class and Conservative Collective Action

When conducting a similar ANOVA to the one described in the previous section,
except that the dependent variable was changed to conservative collective action, a
significant interaction between the sexist discrimination condition and social class was
observed, F (1,190) = 3.87, p = 0.05, n?> = 0.02. Mean scores of conservative collective action
for Black women in the lower social class (-1 SD) were lower in the sexist discrimination
condition (M = 1.42, SD = 0.10) than in the condition in which sexist discrimination was not
salient (M = 1.67, SD = 0.10) (b =- 0.25, EP = 0.14, p = 0.08).

Group ldentification, System Justification, and Collective Action for the Reduction of

Social Inequalities



To understand the moderating role of the centrality of gender and racial identity and
system justification in the relationship between types of discrimination and collective action
to reduce social inequalities, we conducted an ANCOVA. The dependent variable was
collective action to reduce social inequalities, and the moderators were gender identity
centrality, race identity centrality, and system justification, with type of discrimination as the
independent variable.

The results showed significant main effects of system justification, F (1,170) = 4.86, p
<0.05, 1% = 0.02, and gender identity centrality, F (1,170) = 7.21, p < 0.001, n? = 0.04. These
effects suggest that lower system justification is associated with higher intention for
collective action and higher gender identity centrality is associated with higher intention for
collective action. We also observed a marginally significant interaction effect between
discrimination, system justification, and gender identity centrality, F(1,170) = 2.30, p = 0.06,
n? = 0.04.

When decomposing the interaction, we found that there were significant differences in
women with higher system justification and lower gender identity centrality on collective
measures of reducing social inequalities between the control condition (M = 2.63, SD = 0.18)
and the racial discrimination condition (M = 3.57, SD =0.23, b =-0.93, EP = 0.30, p < 0.05)
and the racial and sexist discrimination condition (M = 3.50, SD =3.50, b =-0.87, EP =
0.33, p < 0.01). This means that there are more collective actions to reduce inequalities in the
racist discrimination and racist and sexist discrimination conditions than in the control

condition. These results are shown in Figure 3.



Figure 3

Collective action means to reduce inequalities in relation to conditions
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Note: The covariates that appear in the model are evaluated at the following values: System
Justification = 0.74, Gender Centrality = -0.99, Racial Centrality = 0.0049.

We also found a marginally significant effect between the control conditions (M =
3.52, SD =0.11) and sexist discrimination (M = 3.85, SD =0.15,b=0.33, EP =0.19, p =
0.09) for women with low system justification but high gender centrality. In the sexist
discrimination condition, the intention to act collectively is greater than in the control
condition.

Group ldentification, System Justification, and Conservative Collective Action

We performed a similar ANCOVA as in the previous section, with conservative
collective action as the dependent variable. We identified a main effect of system
justification, F (1,170) = 18.83, p < 0.001, n? = 0.10, and racial centrality, F (1,170) = 5.51, p

<0.05, n? = 0.03. These effects suggest that higher system justification is associated with



greater conservative collective action and higher racial identification is associated with
greater conservative collective action. We also found a significant interaction effect between
discrimination, system justification, and racial centrality, F (1,170) = 3.37, p <0.05, n? =
0.08.

The decomposition of the interaction showed that participants in the sexist
discrimination condition showed a higher intention for conservative collective action (M =
1.77, SD =0.21) than in the control condition (M =1.14, SD =0.14, b = 0.62, EP =0.25, p <
0.05), for racial discrimination (M = 1.00, SD =0.29, b = 0.76, EP = 0.36, p < 0.05) and for
racial and sexist discrimination (M = 1.06, SD =0.20, b =0.71, EP = 0.31, p < 0.05). That is,
Black women in low system justification and low racial centrality conditions showed a higher
intention to engage in conservative collective action when faced with sexist discrimination
than women in any of the other conditions. These mean scores are shown in Figure 4.

Figure 4

Means of conservative collective action in relation to conditions.
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Discussion

This study explored the complex dynamics associated with Black women's responses
to gender and racial discrimination. It included the dual identification of gender and race and
the role that individual differences in group identification and system justification play on
their involvement in conservative collective action or efforts to reduce social inequalities. In
addition, we examined how factors such as religious affiliation, social class, and participation
in social movements affect intentions to engage in both forms of collective action. Our
findings revealed nuanced differences in Black women's engagement in collective action,
particularly when it comes to the challenges they face as Black women, highlighting the
profound implications of the "double discrimination” that accompanies intersectionality. We
also found that social factors play a central role: Religious affiliation, involvement in social
movements, and social class had a significant impact on the propensity for collective action.
In the following sections, we provide a brief summary of our main findings and engage in a
detailed discussion in which we make connections to the hypotheses we put forward and
highlight the broader implications of our study.

The Role of Group Identification and System Justification in Collective Action

The results showed that Black women showed less intention to engage in conservative
collective action when confronted with a "double™ discriminatory situation (racist and sexist).
We also found that Black women who justified the system less and identified more as a group
had a greater intention to engage in collective action for social change and the reduction of
inequalities. When analyzing the moderating effect of identity and system justification on the
relationship between discrimination salience and collective action to reduce inequalities, we
found that Black women who identified more strongly with this social category showed a
greater intention for collective action under the condition of racial discrimination salience,

and this effect persisted among those who justified the system more. These results can be



explained in two ways: first, by looking at the role of group identity (Becker & Wagner,
2009) and second, by looking at the degree of system justification (Jost et al., 2017).

In terms of group identity, we observed that women who identified more strongly as
Black were more likely to express an intention to engage in collective action to reduce
inequalities when faced with racial discrimination. In this sense, participants in the racial
discrimination condition may have been acting in accordance with the need to defend their
racial identity, but not necessarily their gender identity. This interpretation is consistent with
findings from previous studies by Thompson (1999) showing that racial discrimination can
emphasize the need to reinforce racial identity. In the case of Black women, there is also
evidence that contextual factors, such as those related to racial discrimination, may heighten
the importance of racial identity among these women (Thomas et al., 2013), which may
contribute to their more positive attitudes toward collective action for social change.

Consistent with our hypothesis, we found evidence that lower system justification is
associated with greater collective action for social change. These findings were similar to
those of Osborne et al.'s (2018) studies, which found a negative relationship between system
justification and collective action for social change. Indeed, Curtin et al. (2015) showed that
women who are more critical of the social system in which they live are more likely to
engage in progressive collective action.

In addition, we need to consider the effect, albeit marginally significant, of low
system justification and high gender centrality, which led to greater intention for collective
action among women in the sexist discrimination condition. In this case, the salience of sexist
discrimination may have aroused women's need to defend their gender identity, which,
together with low endorsement of system justification, may have facilitated the emergence of
greater intention to act. These findings are consistent with the Integrated Model of Social

Identity and Collective Action (van Zomeren et al., 2008) and the Model of Collective Action



and System Justification (Jost et al., 2017), according to which perceptions of injustice,
strong group identification, and low system justification reflect a greater intention for
collective action aimed at social change.

In terms of conservative collective action, we found evidence that Black women with
low system justification and low racial centrality expressed greater intention for conservative
collective action in the condition in which sexism was emphasized. Although it may seem
contradictory that low system justification leads to conservative collective action, this pattern
is not new, especially when observed among women with low group identification. Liekefett
and Becker (2021), for example, have shown that low levels of system justification are
related to conservative actions because people reject the current status quo and advocate for
social change that increases inequality, precisely because of the inherent conservatism in their
actions. In this sense, it is possible that some women have acted out of a belief that the
Brazilian system is unjust because it is driven by gendered ideologies and communist ideas,
and that this has led to conservative collective action aimed at traditionalism. This possibility
is consistent with the rise of conservatism in Brazil in recent years, particularly after the coup
that overthrew progressive President Dilma Rousseff in 2016, indicating dissatisfaction with
Brazil and arguments for the restoration of a more traditional Brazil (Fowler, 2018). Thus, the
belief among some women that Brazil is not equitable and threatens the historical hierarchies
that favor economic and racial elites may reinforce conservative collective action.
Considering that our scale of conservative collective action centers on anti-abortion issues
and support for conservative candidates, this alternative explanation might make sense, as
people might act to strengthen conservatism due to their resistance to changes introduced in
recent decades to reduce gender inequality, which could pose a threat to more conservative
agendas.

The Role of Social Affiliations



Protestant black women showed a higher intention to engage in conservative
collective action when they witnessed racial discrimination. On the other hand, Black women
who are more active in social movements show a greater intention to participate in collective
actions aimed at reducing social inequalities. Social class also played an important role in the
intention to act collectively. Lower class Black women indicated less intention to engage in
conservative collective action related to sexist discrimination. These findings underscore the
importance of paying attention to Black women's social position when participating in
collective action. In addition to variables directly related to collective action, such as group
identification, the profile of Black women provides insight into the types of actions in which
they might participate. As for religion, it is inextricably linked to conservative collective
action by women seeking to preserve traditional gender roles (Schreiber, 2002; Youssef,
2022).

Participation in social movements was also related to engagement in collective action,
confirming previous studies on this topic (e.g., Simon et al., 2008). In our study, Black
women showed a higher intention to engage in collective action for social change and a lower
intention for conservative collective action. This suggests that the social movements they
intend to participate in may be feminist movements aimed at reducing gender inequality.

Social class is also an indicator of engagement in collective action (Caricati, 2017). In
our study, lower social class of Black women was associated with lower intentions for
conservative collective action. This finding may be attributed to the fact that greater class
consciousness may lead to a belief that status deserves to be changed, which in turn leads to
lower participation in conservative collective action (Liekefett & Becker, 2022).

Theoretical Implications
The results of our study may have important theoretical implications for the study of

Black women's collective action, as they highlight the salience of discrimination, the role of



group identity, and system justification. Despite the growing interest in studies of women's
collective action (Scheifele et al., 2020; Becker & Wright, 2011; Becker & Wagner, 2009),
we observe a specific gap regarding the role of discrimination salience in Black women's
collective action. While some studies have looked at the effects of discrimination on the
subjective well-being of this group (DeBlaere et al., 2014; Szymanski et al., 2015), there is
still a lack of research directly related to Black women's collective action. Understanding
how different forms of discrimination can lead to collective action is crucial to understanding
Black women's responses and motivations in different situations, thus contributing to the
theoretical advancement of social psychology and providing practical insights.

Another important theoretical implication concerns the role of system justification,
particularly in the context of collective action for change or conservation (Jost et al., 2017).
Various links between system justification and collective action can be found in the literature,
e.g. that individuals with high levels of system justification are less likely to engage in
collective action (Osborne et al., 2018). However, there is also the role of system justification
as a motivator for collective action (Cichocka et al., 2018). Our findings provide an
understanding of unexpected findings, such as that low system justification is related to
conservative collective action, as described by Liekefett and Becker (2021). This finding
provides a nuanced understanding of the multifaceted role of system justification, which can
be associated with both conservative and progressive demands and motivate collective action
for social change in very specific situations.

The most important aspect of our study is its contribution to an unprecedented
understanding of Black women's collective action in defining their identity. Studies of
gendered collective action in social psychology often overlook the diversity of Black
women's identifications, focus exclusively on gender identity (Scheifele et al., 2020; Becker

& Wagner, 2009), or neglect the predictive role of the dual discrimination they face. By



bridging this gap, our study provides a more comprehensive and representative understanding
of Black women's collective agency, paving the way for future research that is more inclusive
and broad in scope.

Limitations and Future Directions

Despite the theoretical contributions of our study, it has some limitations. One
concerns the manipulation of discrimination salience. It might be necessary to use more than
one text to emphasize discrimination against women. Therefore, future studies should use
manipulations with more realistic paradigms, such as the bimboola paradigm (Jetten et al.,
2015), which simulates inequality situations in a playful way, as has been shown in some
studies on minority responses to discrimination (Willis et al., 2022).

Another limitation of the study is related to the identity scales. Using only one scale to
measure racial and gender identity or presenting the identity scale in the context of the
discrimination condition (e.g., the gender identity scale in the sexist discrimination condition)
might be more effective in understanding the impact of Black women's identities on
collective action. Since collective action is fundamentally a political phenomenon related to
ideology (Jost et al., 2017), not considering Black women's political ideologies was a
limitation. Therefore, studies that observe the political spectrum of these women can provide
a more in-depth understanding of the phenomenon. Another limitation is that women's
intersectional consciousness was not measured. This awareness has been shown to predict the
collective action of Black women. Future studies can therefore add this variable to understand

its effect in a context of discrimination salience.

Conclusions
The results of our study make a significant contribution to a better understanding of
Black women's collective action. By looking at different forms of collective action beyond

those aimed solely at changing the status quo, we significantly broaden the scope of



understanding in this context. Our findings highlight the crucial nuances that influence Black
women's engagement in collective action. These include their responses to discriminatory
situations, their religious affiliation, their positioning within hierarchies of social relations,
their involvement in social movements, and most importantly, their group identification
based on gender, race, or both. In addition, their understanding of the social system plays a
crucial role in shaping their responses to identified inequalities.

It is imperative to adopt an intersectional approach to better understand this
complicated and multi-layered phenomenon. As our study shows, women do not form a
homogenous group, but their experiences are shaped by the confluence of different identities
in different social contexts. Consequently, our study underscores the importance of carefully
considering these intersections when examining the collective agency of Black women. This
approach contributes significantly to capturing the richness and diversity of their experiences
and motivations, thus providing a more accurate and meaningful insight into their collective
action. Furthermore, this intersectional perspective is crucial for guiding future research and

interventions aimed at promoting equality and social justice.
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Changing the Rules of the Game: The Role of Discrimination, Intersectionality and
System Justification in Black Women’s Collective Action



Abstract

This study examines the intersection of racial and gender discrimination and its effects on the
reactive behavior of Black women who face discrimination. Specifically, it experimentally
examines how actual discrimination, gender identification, and support for system
justification influence the behavior of Black women who are motivated to engage in
collective action, individual social mobility, and adherence to the current status quo. Using
the Bimboola paradigm, the study manipulates scenarios of racial, gender, or combined
discrimination among 240 Black women to understand the factors that either promote or
inhibit these three behaviors in the face of discrimination. The results suggest that
discrimination has a direct effect on social change decisions, such that Black women acted
consistently with collective social change motives and this effect occurred among those who
identified more with the gender ingroup and endorsed less system justification. The study
highlights the importance of group identification and system justification in shaping
responses to discrimination and shows that high ingroup identification and a critical view of
the system increase motivation for social change, especially in the face of sexism or
intersectional racial and gender discrimination. This research contributes to our
understanding of the dynamics between discrimination, identity, and activism and offers
insights into the ways in which Black women cope with and resist systemic inequalities.

Keywords: Discrimination; Intersectionality; System justification; Black women’s collective
action.



Introduction

“I am no longer accepting the things I cannot change. I am changing the things 1

cannot accept.”’- Angela Y. Davis

Within the complex tapestry of historical context, Black people have endured an
extensive history of discrimination, culminating in persistent inequalities that continue to
echo through modern society. Nowhere are these disparities more pronounced than in the
wage gap that disproportionately affects Black people, and even more so, Black women.
(Bleiweis et al., 2021). In fact, situated at the complex intersection of racial and gender
discrimination, Black women navigate a web of inequalities that pervade every aspect of life
(Willem & Bikmen, 2012). Yet, in the spirit of Angela Y. Davis’s powerful declaration,
Black women have risen not to accept, but to challenge and change these disparities,
demonstrating an unwavering commitment to collective action (Leath et al., 2022; Ross,
2022). That is, informed by an acute consciousness of the discrimination they endure, these
women have forged solidarity to author a new narrative of empowerment. This prompts a
critical question: how can Black women carve out paths to exert collective agency and, in
turn, reshape their lived experiences while addressing systemic disparities?

We believe that the first crucial step is to raise awareness of the discrimination they
face. Recognizing these injustices not only awakens the will to act together but is also a
catalyst for mobilization. This assertion is supported by numerous studies (Deblaere et al,
2013; Jetten et al, 2013; Kobrynowics & Branscombe, 1997). However, the pathway to
collective action goes beyond the mere perception of discrimination; it involves a conscious
identification with both the gender and racial dimensions (Shaheed et al., 2022; Szymanski &
Lewis, 2015; White, 2006), coupled with beliefs about the legitimacy of the existing system

(Curtin et al., 2015). In this context, there is a clear gap in existing explanations of how Black



women who are discriminated against can effectively unite to act and change their reality.
This article seeks to address this gap by experimentally examining the interplay between
objective discrimination, perceptions of the system's fairness, and gendered and racialized
ingroup identification. It aims to show how these factors interact to either promote or hinder
Black women's motivation for collective action to promote equality.
Ingroup Identification and Collective Action of Black Women

The seminal work of Tajfel and Turner (1979) has greatly expanded our
understanding of how individuals navigate complicated social scenarios, driven by their
social identity. A central aspect of their contribution lies in addressing the challenges faced
by members of minority groups when their identities are not recognized as "good identities"
Tajfel and Turner (1979) proposed three strategies to deal with this dilemma: social mobility,
social creativity and social change. This article focuses specifically on exploring the last
strategy and examines the central role that black women play in this transformation process.

Existing studies on this topic emphasize that Black women have been at the forefront
of social change initiatives with an Afrocentric approach, from the 17th-century slave
rebellion in the southern United States to contemporary movements advocating for Black
freedom (Ross et al., 2022). Black women's awareness of the injustices they face, both in
society at large and in their communities, is a compelling motivator for collective action.
Consequently, Black women around the world actively participate in various forms of
collective action. Numerous authors have highlighted their significant presence in movements
aimed at social change based on humanistic ideals and progress within Black communities
(Leath et al., 2022; Ross, 2022; Thomas, 2004). Their contributions range from signing
petitions to participating in substantive discussions about their realities to advocating for

causes Vvia social media platforms (Ross, 2022).



In the broader literature on collective action, recognition of injustice or discrimination
emerges as a key catalyst for collective mobilization, as research shows (van Zomeren et al.,
2008). While Black women are known for their active participation in collective action, there
is a recognizable gap in examining the specific role of discrimination in this context. Much of
the existing research focuses primarily on understanding how perceptions of discrimination
can lead to psychological distress, while also examining mediating or moderating factors in
the relationship between perceived discrimination and distress (Deblaere et al., 2014;
Szymanski & Lewis, 2015). Some studies even focus on a "pure"” analysis of the perception
of discrimination among Black women (Fattore et al., 2020; Remedios et al., 2020).

Among the studies looking at the relationship between perceived discrimination and
Black women's activism, the work of Ross et al. (2022) is noteworthy. The study of 107
participants examined the relationship between activism, perceived racism, psychological
empowerment, and spirituality and revealed a positive and statistically significant correlation
between activism, perceived racism, and psychological empowerment. However, it is
important to note that while this finding is relevant, the study does not establish a clear causal
relationship between discrimination and activism. This limitation arises from the fact that the
study assesses perceptions of discrimination rather than manipulating specific situations of
discrimination.

Group identity, i.e. a person's awareness of belonging to a particular group, proves to
be a crucial factor influencing collective action, as various studies have shown (White, 2006;
Szymanski & Lewis, 2015). Another important element in this process is system justification
with literature exploring how this variable can influence collective action (Osborne et al.,
2018; Jost et al., 2017). Therefore, it is imperative to give more comprehensive and
coordinated attention to experimental studies that analyze the effects of discrimination on

Black women's collective action. This research should incorporate identity-related variables



and ideological considerations such as system justification. In the following sections, these
variables are examined in detail in the context of Black women's collective action studies.
Intersectionality, System Justification, and Collective Action

The crucial role of social identity in collective action raises an important question:
How should the social identities of groups that span multiple categories, such as Black
women who navigate the complex intersections of gender and race, be treated? Willem and
Bikmen (2012) emphasize the importance of incorporating the concept of intersectionality
into the discussion of social identity, which they view as the interconnectedness of different
social categories that a person represents. This interconnectedness leads to a perception of
multiple social locations, resulting in unique experiences of privilege and disadvantage that
must be considered in collective action.

In studies examining Black women's collective action, consideration of
intersectionality, or the interplay between gender and racial identities, has been a central
theme. For example, in a study of 100 self-identifying African American men and women,
White (2006) discovered that a strong racial and gender identity along with an enhanced
gender identity can predict feminist activism. In a qualitative study involving interviews with
65 Black female students, Leath et al. (2022) emphasized the importance of a strengthened
identity as a Black woman in motivating participation in collective action. When examining
intersectionality, Curtin et al. (2015) showed that intersectional awareness, i.e. the perception
of belonging to more than one social category, correlates positively with social change and
negatively with the belief in systemic justice.

While the literature emphasizes how heightened racial and gender identity can
influence collective action and how perceptions of system legitimacy can hinder intentions to
instigate social change, there is a tendency to overlook the entire pathway from the

experience of discrimination to collective action and how other variables can influence this



pathway (Fattore et al., 2020). Much of this research relies on correlational studies, which
limits the ability to infer causal relationships for collective action (Shaheed et al., 2022; Ross
et al., 2022; White, 2006). To address this gap, we believe that the objective manipulation of
discrimination can provide insight into the specific types of discrimination (whether racial,
gender-based, or both) that can spur collective action among Black women. Understanding
these causal factors is critical to guiding more targeted interventions in Black women's
collective action.

With this in mind, we developed an experimental study that utilizes the Bimboola
paradigm (Jetten et al., 2015) to manipulate actual discrimination. Our study aims to measure
Black women's gender and racial group identification, system justification, and collective
action motivations. We hypothesize that actual racial and gender discrimination will elicit
greater motivation for social change through collective actions. Furthermore, we hypothesize
that the influence of discrimination on motivation for social change will be moderated by
ingroup identification (both gender and racial) and system justification. Specifically, we
predict that Black women with high ingroup identification and critical attitudes toward the
system will show greater motivation for social change through a collective action when they

are in a situation where they are objectively discriminated against.

Method
Participants and Design
We predetermined the sample size using WebPower (Zhang & Yuan, 2018). We
specified power = .80, low effect size (f =.20 and p = .05), which indicated that 198 or more
participants were necessary. We applied this study to 240 Black women (Mage = 32.56; SD =
9.89). Most had completed postgraduate education (28.4%), were from lower-middle-class
backgrounds (40.7%), had no religious affiliation (38.5%), identified as left-leaning (69.7%),

and had previously participated in social movements but did not consider themselves active at



the time of the study (37.6%). Participants were randomly allocated to one of four conditions:
the salience of racial discrimination, the salience of sexist discrimination, the salience of both
racial and sexist discrimination, and the control condition. Dataset and supplementary
materials can be found in the Open Science Framework:
https://osf.io/d7fmk/?view_only=069545cf64804ac39feaca603al35fe7

Procedures

After obtaining approval from the Ethics Committee (CAAE:
43187121.0.0000.5188), we conducted this study on the Qualtrics platform. Through
advertisements on Facebook and Instagram, women were invited to participate in the study
after providing informed consent and agreeing to participate voluntarily. Next, all participants
began by responding to sociodemographic measures, measures of system justification, and
group identity measures. Next, we introduced participants to the procedures of the Bimboola
paradigm (Jetten et al., 2015), used to represent a society in which participants were to
engage in a game representing social life in Bimboola.

The manipulation of discrimination and the measurement of dependent variables
occurred in five phases. First, in the discrimination conditions, participants were presented
with a text informing them that they would be participating in a new society called Bimboola.
In the racial and sexist discrimination condition, they read:

In this study, you will become a citizen of Bimboola. You will
start a new life there and become a member of the Bimboolan
society. Bimboola is like any other society. The Bimboolan
society consists of various groups that differ from each other.
The following ladder represents groups with different levels of
importance in Bimboola. The group at the top of the ladder is

the one in the best position, it is the most valued. The group at



the bottom of the ladder is the one in the worst position, it is the
least valued in Bimboola. The things you may have to start life
in Bimboola will depend on which group you are assigned to.
After the text, the Bimboola environment displayed an image that hierarchized social
groups in Bimboolan society where a social ladder placed men at the top and women at the
bottom (Figure 1).

Figure 1

Representation of social hierarchy in Bimboola

Next, participants read the following text:
Let's start your life in Bimboola! Next, you'll be able to choose
a house to live in, a car, and a job. If you are a woman (vs.
Black person, vs. Black woman vs. control, depending on the
type of discrimination highlighted), you are at the bottom of the
ladder. The options for the group of Black women are the
options ranked with 1 or 2 stars. The others will not be
available for your group.

In the second phase, participants were instructed to choose a house to live in from

among four alternatives. In the third phase, they were instructed to choose a car. In the fourth



phase, it was time to choose a job. The houses, cars, and professions were rated in stars, with
less valued items receiving 1 star and more valued items receiving 5 stars (see Figures 2, 3,
and 4). Finally, in the fifth phase, we presented a set of questions for measuring the

dependent variables.



Figure 2
Houses presented to participants
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Note. Participants were given the following instructions: for being a woman (vs. a Black person vs. a Black woman), you may only choose
between houses 1 or 2. The other two options were blocked by the system so they could not be selected. In the control condition, all houses were
available for selection following the instruction "Please look at each of the houses. Then you should choose one to live in Bimboola.”

Figure 3
Cars presented to participants
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Note. Participants were given the following instructions: for being a woman (vs. a Black person vs. a Black woman), you may only choose between cars 1 or 2. The other two
options were blocked by the system so they could not be selected. In the control condition, all cars were available for selection following the instruction "Please look at each

of the cars. Then you should choose one to live in Bimboola."



Figure 4
Professions presented to participants
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Note. Participants were given the following instructions: for being a woman (vs. a black person vs. a black woman), you may only choose between professions 1 or 2. The
other two options were blocked by the system so they could not be selected. In the control condition, all professions were available for selection following the instruction
"Please look at each of the professions. Then you should choose one to be yours in Bimboola."




In the control condition, the instructions did not highlight any gender, racial
categorization, or social hierarchy in Bimboolan society, nor did they present the ladder of
social ranking. Participants read the following instructions: "In this study, you will become a
citizen of Bimboola. You will start a new life there and become a member of the Bimboolan
society. Bimboola is like any other society"” and saw Figure 5. Then, they were invited to
choose their house, car, and profession without any limitations on these choices. In other
words, they could choose any car, house, or job. After this phase, they responded to the
dependent measures.

Figure 5

Representation of society without hierarchies in Bimboola

Measures

The following measures we used were administered before presenting participants to
the "Bimboola" environment, i.e., they are pre-experimental manipulation measures.

Group lIdentification Measure. We assessed group identification using Leach et al.'s
(2008) Group Identification Scale, validated for Portuguese by Ramos and Alves (2011). This
scale consists of 14 items subdivided into five factors: Solidarity (e.g., "I feel connected with
women™) (alpha = 0.69), Satisfaction (e.g., "I am satisfied with being a woman") (alpha =
0.69), Centrality (e.g., "I often think about being a woman") (alpha = 0.54), Individual Self-

stereotyping (e.g., "I have a lot in common with most women") (alpha = 0.80), and Ingroup



Homogeneity (e.g., "Women have a lot in common") (alpha = 0.67). Each item corresponded
to a scale from 1 (Strongly Disagree) to 7 (Strongly Agree).

System Justification Measure. To measure system justification, we used the six items
from the System Justification Scale developed by Dantas and Pereira (2021) (Examples:
"Most things happen because they are best for society,” "Here is the best place in the world to
live™). Participants responded on a scale from 1 (Strongly Disagree) to 6 (Strongly Agree).
The internal consistency of the measure was alpha = 0.76.

Sociodemographic Variables. To characterize sociodemographics, we used questions
about age, education, social class, religion, political orientation, and participation in social
movements. Regarding social class, we asked women to self-identify as lower class, lower-
middle class, middle class, upper-middle class, or upper class. Regarding religion, we asked
if the women were Evangelical/Protestant, Catholic, non-monotheistic (Umbanda,
Candomblé), had no religion, or were Spiritist. Regarding participation in social movements,
we asked if they had never participated, had previously participated but were not active at the
time, participated and were active, or participated and were very active.

The following measures were used after participants were subjected to the
experimental manipulation in the "Bimboola" environment.

Motivations to Continue in Bimboola. After participants completed choosing the
house, car, and job, we presented them with three questions to assess different motivational
strategies for survival in Bimboola. First, we asked "How much would you like to continue
following the rules of the game," representing to what extent they wished to continue
following life in Bimboola as it is. Then, we asked, "How much would you like to climb the
social ladder in Bimboola by your own merits,"” representing a measure of motivation towards
the possibility of social mobility; and finally, we indicated that "The rules of the game for

you are unalterable. Therefore, how much would you like to associate with people like you,



trying to change the rules of the game for future players in Bimboola," which represents a
measure of motivation for social change. The responses to each of the questions were given

on a 4-point scale, ranging from 1 (Not at all) to 4 (Very much).

Results
Descriptive Analyses

First, we performed descriptive analyses of the study’s variables, including means and
standard deviations, and examined the relationships between participants’ reactions to
experimental manipulations (i.e., discriminatory conditions based on race, sex, and
combinations thereof vs. control), and their motivations to continue in the game, possibility
of social mobility, and for social change (see Table 1). Our analysis further encompassed
several aspects of group identification: satisfaction, centrality, solidarity, individual self-
stereotyping, ingroup homogeneity, and participants’ system justification indicators (see
Table 1).

The experimental manipulation showed a significant negative correlation with the
willingness to continue in the game, underscoring the substantial deterrent effect of
discriminatory conditions on participants’ willingness to stay engaged. Moreover, we found a
positive correlation between system justification and the decision to continue in the game.
Aspirations for social change were negatively correlated with both the decision to continue in
the game and system justification. Regarding group identification, solidarity exhibited
moderate positive correlations with social change and individual self-stereotyping. This
reflects a connection between a sense of community, personal identification with
stereotypical traits, and a desire for social change. Furthermore, individual self-stereotyping
was positively correlated with ingroup homogeneity, indicating a perception of group
uniformity among those more closely aligned with stereotypical self-views. Centrality

displayed a negative correlation with system justification but had mixed correlations with



other variables, notably a positive correlation with satisfaction. This suggests that a stronger
sense of group importance might be linked to higher satisfaction levels within the group.
Motivations to Continue, Social Mobility, and Social Change

In our subsequent analysis, we delved into the motivations to continue in the game,
possibility of social mobility, and for social change. This exploration was conducted in light
of the experimental conditions and took into consideration the moderating role played gender
identification and system justification. Detailed results are presented in Table 2, where we
observed significant and marginal effects of experimental manipulation on these motivations.
Consequently, we conducted further post-hoc analyses to elucidate these effects.

Motivation to Continue. We found significant differences between the control
condition and each of the discriminatory manipulations (i.e., racist, sexist, and both racist and
sexist combined) in terms of the decision to continue the game. Specifically, participants in
each experimental condition responded with lower motivation to follow the current bimboola
rule than participants in the control condition, with mean differences ranging from 1.83 to
1.86, all p <.001 (see Figure 6). No significant differences were found between the
discriminating conditions themselves.

Motivation for Mobility. For social mobility, the post-hoc analysis revealed a
significant difference only between the control and sexist conditions (b = .506, SE =.193, t =
2.622, p = .046), suggesting that participants in the sexist condition expressed stronger
motivation to social mobility within the game than those in the control condition (see Figure
6). Other between condition differences did not reach statistical significance.

Motivation for Social Change. Post-hoc analyses showed that the experimental
conditions significantly influenced participants’ motivations for social change, with
significant differences when comparing the control condition. Specifically, social change was

significantly lower in the control condition compared to the racist condition, with a mean



difference of .644 (SE = .149, t = 4.322, p =.001). Similarly, motivations for social change in
the control condition were lower than in the gender condition, indicated by a mean difference
of .404 (SE = .144, t = 2.801, p =.028). The control condition also showed reduced
motivations for social change compared to the combined racist and gender conditions, with a
mean difference of .644 (SE = .147,t =4.376, p = .001). Regarding the differences between
the discriminating conditions, we found no significant differences: the racial condition versus
the gender condition in mobilizing motivations for social change, with a mean difference of -
.240 (SE = .150, t = -1.629, p = .382); the difference between the racist condition and the
combined conditions was minimal, with a mean difference of -.007 (SE =.152,t=-.044, p =
1.000). The comparison between gender discrimination alone and the combined forms of
gender and racial discrimination shows a non-significant mean difference of .240 (SE = .147,
t = 1.644, p = .359). Although not statistically significant, this pattern of results suggests that
combined discrimination slightly alters motivations for social change compared to gender

discrimination alone (see Figure 6).



Table 1

Correlation among the Study’s Variables

Variables M SD 1 2 3 4 5 6 7 8 9
1. Continue in the game 190 114 —

2. Mobility in the game 329 101 .108 —

3. Social Change in the game 3.51 .868 -.329** 026 —

4. Experimental Manipulation —  — -b62** -084 .272**

5. Satisfaction 456 123 .076 .093 -.012 -.025 —

6. Centrality 577 1.05 -113 .076 .161* -.032 .172* —

7. Solidarity 5.90 981 -.138 -.001 .265** .171* .013 .430** —

8. Individual Self-stereotyping 445 138 -036 .106 .138* .113 .197** 278** .391** —
9. Ingroup Homogeneity 394 127 -119 121 .163** .208** .160* .082  .260** .557**

10. System Justification 1.58 .654 .260** -.022 -.299** -.063 .243** -.330** -.302** .012 .048

Note. *p < .05, **p <.01. Manipulation is coded as 0 = control; 1 = discriminatory racist condition; 2 = discriminatory sexist condition; 3 =
discriminatory racist and sexist condition.



Table 2

Analysis of Variances in Motivations to Continue, Mobility, and Social Change, while Controlling for Participants’ Indicators of Group

Identification and System Justification

Continue in the Game

Mobility in the Game

Social Change in the Game

Variables SS df F P npSS  df F p np SS df F p n’p
Manipulation 141.9 3 47.3 001 502 7.60 3 251 059 .032 15.6 3 855 .001 .101
Satisfaction .073 1 .073 730  .001 .253 1 250 .617 .001 .012 1 019 .888 .000
Centrality 2.90 1 2.90 031 .020 1.00 1 998 319 .004 261 1 427 514 .002
Solidarity .037 1 .037 805 .000 .653 1 647 422  .003 2.23 1 3.66 .057 .0l16
Self-stereotyping 1.99 1 1.99 073 .014 .046 1 .045 831 .000 223 1 365  .546  .002
Homogeneity .565 1 .565 338  .004 3.06 1 3.04 082 .013 1.22 1 199 159 .009
System Justification 2.79 1 2.79 .034 .019 .097 1 096 .757  .000 4,78 1 7.83 .006 .033

Note. SS = Sum of Squares.



Figure 6

Post-hoc Comparisons in Motivations to Continue, Social Mobility, and Social Change in

Bimboola
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Group identification and System Justification on Women Reaction to Discrimination

We then examined the effects of discriminatory experimental conditions (versus
control), group identification (measured through the satisfaction dimension), and system
justification, as well as their interactions, in predicting participants’ willingness to continue,
pursue social mobility or social change in Bimboola (see Table 3). Our analysis focused on
the satisfaction dimension of group identification, as it emerged as the strongest predictor of
the dependent variables. Additional analyses on other dimensions of group identification are
available on the OSF platform.

In terms of participants’ willingness to continue playing Bimboola, significant main
effects were observed for discrimination manipulation and system justification. Participants
in the discriminatory conditions—racist (b = -1.84; SE =.162; t = -11.35, p =.001), sexist (b
=-1.79; SE =.153; t =-11.66, p = .001), and both racist and sexist (b =-1.81; SE = .148; t = -
12.22, p = .001)—demonstrated a markedly reduced willingness to continue compared to
those in the control group. Additionally, there was a positive correlation between
participants’ endorsement of system justification and their willingness to continue in the
game (b =.227; SE = .071; t = 3.17, p = .002). Interactions between the predictors did not
alter this pattern; irrespective of group identification and system justification levels, those in
the discriminatory conditions were less willing to continue in the game without changing its
rules (see Figure 7).

When assessing the motivation for social mobility within Bimboola, a marginal effect
of experimental manipulation was found. Specifically, no statistically significant differences
were observed between participants in the control group and those in the racist or combined
racist and sexist conditions. However, a significant difference emerged between the control
and the sexist conditions alone (b = -.423; SE = .195; t = -2.16, p = .032); participants

exposed to the sexist condition showed a notably reduced willingness to climb the social



ladder based on personal merit. This effect was qualified by a three-way interaction among
the experimental conditions, group identification, and system justification. Specifically, the
effect was most pronounced for participants with high ingroup identification and low system
justification, indicating a decreased willingness to achieve social mobility under the sexist
condition (b =-.872; SE = .415; t = -2.10, p = .037). These interactions are depicted in Figure
8.

Regarding motivation for social change, a significant main effect was found for the
manipulation. Participants subjected to racist (b = .749; SE = .163; t = 4.57, p =.001), sexist
(b =.519; SE = .155; t = 3.34, p =.001), or both racist and sexist (b =.744; SE =.150; t =
4.96, p = .001) conditions showed significantly increased motivation for social change
compared to the control group. Conversely, support for system justification negatively
predicted social change motivation (b =-.199; SE = .072; t = -2.75, p = .006). Importantly, as
predicted, participants with high ingroup identification and low system justification
demonstrated a stronger motivation for social change when confronted with sexist (b = .688;
SE =.331; t = 2.08, p = .039) or both racist and sexist discrimination (b = .863; SE = .342; t =
2.52, p =.012), compared to the control. This pattern was similar for the racist condition,
though not statistically significant (b = .492; SE = .353; t = 1.39, p = .166) (see Figure 9). The

three-way interaction did not capture these nuances.



Table 3

Effects of Group Ildentification and System Justification on Participants’ Motivations

Continue in the Game

Social Mobility in the Game

Social Change in the Game

Predictors

SS df F P np SS df F P np SS df F P np
Discrimination Manipulation (DM) 13218 3 7180 .001 491 634 3 213 .097 .028 1968 3 1046 .001 .123
Group Identification (Gl-satisfaction) .044 1 071 789 .000 .638 1 .643 423 .003 .850 1 135 .246 .006
System Justification (SJ) 6.18 1 1007 .002 .043 929 1 936 .334 .004 474 1 757 .006 .033
DM*Gl-satisfaction 4.01 3 217 092 028 153 3 516 .672 .007 171 3 910 .437 .012
DM* SJ 4.95 3 268 047 03 234 3 .789 501 .010 .716 3 .380 .767 .005
Gl-satisfaction*SJ 459 1 748 388 .003 878 1 .885 .348 .004 .808 1 1289 .257 .006
DM*Gl-satisfaction*SJ 531 3 .288 834 004 947 3 318 .025 .041 3312 3 1761 .156 .023

Note. SS = Sum of Squares.



Figure 7

Interaction Effects on Willingness to Continue in Bimboola Across Different Levels of

Group Identification and System Justification
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Figure 8

Interaction Effects on Willingness to Pursue Social Mobility in Bimboola Across

Different Levels of Group Identification and System Justification
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Figure 9
Interaction Effects on Willingness to Social Change in Bimboola Across Different

Levels of Group Identification and System Justification
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Discussion

The present research sheds new light on the mechanisms underlying Black
women’s motivation for collective action in the face of discrimination. By employing
the innovative Bimboola paradigm to experimentally manipulate experiences of racial
and gender discrimination, our findings reveal a complex interplay between perceptions
of discrimination, ingroup identification, system justification, and the drive towards
social change. We observed that participants subjected to discriminatory conditions
exhibited a marked decrease in their willingness to continue within the system as it is,
alongside an increased motivation for social change, compared to those in the control
condition. This suggests that direct experiences of discrimination, whether based on
race, gender, or their intersection, serve as powerful catalysts for Black women to seek
transformative action.

Crucially, our results highlight the role of ingroup identification and system

justification in responding to discrimination. Black women with strong identification



with their group (either racial or gender) who are critical of the existing social order
showed increased motivation for collective action aimed at social change.
The Role of Actual Discrimination in Collective Action

Previous theoretical frameworks and empirical findings on collective action have
emphasized that when minorities are victims of discrimination, they often band together
to address social inequalities (van Zomeren et al., 2018). In our study, we observed that
Black women, when faced with actual discrimination, behaved in a manner consistent
with the motivation to unequivocally challenge the status quo. These findings echo
previous discoveries related to relative disadvantage and collective action, showing that
actual disadvantage motivates members of minority groups to seek social change
(Kawakami & Dion, 1993).

Indeed, the literature highlights the recognition by black women of the forms of
discrimination they face (Fattore et al., 2020). In studies on discrimination and
psychological well-being, it has been consistently shown that these experiences impact
their mental well-being, with collective action often acting as a mediator in this process
(Szymanski and Lewis, 2015; DeBlaere et al., 2014). Our study advances this
understanding, suggesting that collective action not only mediates but can also emerge
as a direct consequence of discrimination.

Furthermore, it is essential to understand not only that actual discrimination
motivates black women, but also which specific types of discrimination enhance their
engagement. In our research, we investigated various forms of objective discrimination
and found that situations involving racist discrimination, especially when combined
with sexism, tend to significantly influenced reactive behavior relatively to control
situations or purely sexist discrimination. This suggests an intersectional understanding

by black women, who recognize the complex impacts of racism and sexism in their



lives and seek to challenge these interconnected forms of oppression (Greenwood,
2008).

It is important to emphasize the different ways in which black women respond to
actual discrimination. We observed a gradual withdrawal trend when they perceived
discrimination. This suggests an intrinsic sensitivity to this perception, where Black
women recognize and are negatively affected by the discrimination they face, as also
demonstrated in previous studies (e.g., Fattore et al., 2020). As a result, they tend to quit
the "game" immediately. However, whether they stay in the game and try to change the
rules of the game depends on the interaction between their group identity and the degree
of justification of the system.

Group lIdentity and System Justification in Collective Action

Several studies have highlighted the impact of black women's identity on their
activist engagement, and our findings echo this trend in the literature. It is important to
emphasize that it is not merely superficial identification with the group that drives
collective action, but rather the degree of satisfaction with your identity. Our findings
reveal that black women's identity needs to carry considerable weight in their lives,
coupled with a strong sense of solidarity with the group, to trigger activism.

Indeed, Wiley and Bikmen (2012) underscored the importance of solidarity
among black women for collective mobilization, as well as the centrality of racial and
gender identity (White, 2006). As demonstrated in our results, the satisfaction factor
was the most important for black women to decide to change the rules of the game.
Nevertheless, this factor represents an affective component of group identity,
characterized by specific emotions that emerge from group membership (Ramos &
Alves, 2011). In this sense, this indicates that positive emotions about being a black

woman are important for collectively engaging.



Furthermore, another crucial aspect for black women's collective action is the
perception of the system as fair or unfair. Previous research has already evidenced a
negative relationship between system justification and black women's activism (Curtin
et al., 2015), and our results corroborate this finding. This reinforces our central
hypothesis that the perception of discrimination is intrinsically linked to the degree of
importance of group belonging and the evaluation of the system as unjust, especially
when black women experience situations of sexist and/or sexist and racist
discrimination.

It is important to highlight the effects of system justification and ingroup identity
on strategies opposed to collective action, such as social mobility. As demonstrated,
women with high group identification and less justification from the system are those
who least opt for this type of strategy, demonstrating that group identification and the
perception of illegitimacy of the system act in the identity management of minorities
towards collectivity and change in the system.

In summary, our findings underscore the complexity of the interaction between
identity, system perception, and collective mobilization among black women,
emphasizing the need for integrated approaches to understand and promote activism
within this group.

Theoretical Implications

Our results have significant theoretical implications, highlighting the
interconnectedness between discrimination, group identity, and system justification in
the dynamics of collective action among black women. The importance of integrating
these variables into an explanatory model lies in the fact that, until now, the literature

tended to address them in isolation. By recognizing the simultaneous influence of these



identity-related and system-legitimizing factors on the mobilization of black women, we
can better understand the complexity of their resistance to discrimination.

Another relevant theoretical implication is the need to consider the dual
categorical belonging of black women. While the literature on collective action often
emphasizes only one dimension of belonging, such as race or gender, our study
highlights the importance of recognizing the intersectionality of these identities.
Understanding how these women perceive and experience discrimination, as well as
how they act collectively, requires a holistic analysis that considers their identity as both
women and black. Ignoring this intersectionality can obscure how discrimination affects
specific minority groups.

Additionally, our study introduces a new theoretical contribution to the field by
using an innovative experimental paradigm. To the best of our knowledge, no previous
study had specifically investigated the impact of actual discrimination on the collective
engagement of black women. Therefore, our results provide robust evidence of the
effects of discrimination as an independent variable in social mobilization, thus
expanding our understanding of the dynamics involved in collective action.

Limitations and Future Directions

Some limitations of our study warrant further discussion. Besides the issue of the
measures used, such as the measure of group identity, which may not have captured all
relevant aspects of black women's identity due to its multifaceted complexity, there are
other limitations to consider. For example, we did not explore the role of intersectional
consciousness, a construct widely recognized as crucial for understanding black
women's engagement in collective action (Greenwood, 2008). The lack of inclusion of
this variable in our model may have limited our complete understanding of the factors

driving these women's activism.



Additionally, our study did not consider other intersections of black women's
identity, such as LGBTQIA+ membership or social class. The inclusion of these
dimensions in future studies may provide valuable insights into intersectional bias in
collective action, enriching our understanding of black women's experiences and
motivations.

Another potential limitation is related to the representativeness of the sample.
Despite our efforts to ensure a diverse sample, there may be specific groups of black
women whose experiences were not adequately represented in our research.
Furthermore, the temporal context of the study may limit its applicability to different
historical periods or cultural contexts. Considering temporality and cultural
contextualization may be important to ensure the relevance and generalizability of the

results.

Conclusions

The synthesis of results provided empirical evidence for our main hypothesis
that actual discrimination plays a significant role in motivating collective action among
Black women, contingent on individual differences in group identification and system
justification. In addition to theoretical implications that contribute to the understanding
of collective action motivated by a more gendered identification combined with an
illegitimate view of social hierarchy that is associated with lower motivation for system
justification. These findings are potentially relevant to the development and evaluation
of practical interventions aimed at strengthening group identity and promoting critical
evaluation of the system among Black women. These interventions have the potential to
increase the engagement and effectiveness of collective action and ensure the right of

Black women to voice their concerns and drive meaningful social change. By following



this path, we can promote a fairer and more equitable society for all Black women and

other marginalized minorities.



General Discussion

In this dissertation, we present the results of a research program designed to
empirically test our main hypothesis. It states that Black women's participation in
collective action depends on whether they are victims of gender discrimination, whether
they can identify with their group, and whether they can challenge the gender inequality
system. To test this overarching hypothesis, we systematically introduced additional
variables and specific nuances in several studies.

In the first article, we explored the broader landscape of collective action by
examining the effects of discrimination salience, increased gender identification, and
low system justification. However, this first study took a more general perspective and
did not specify women's racial identification. The results of Study 1 showed that mere
awareness of discrimination was not sufficient to motivate collective action. Instead, we
found that identifying as a woman must play a central role in their lives for women to
actively engage collectively. Furthermore, a lack of belief in the fairness of the system
proved to be a crucial catalyst for collective action, as the subsequent studies (Studies 2
and 3) show.

In the second article, we extended our investigation of the central hypothesis by
focusing exclusively on the Black women in the study sample. This allowed us to
examine more closely the effects of socio-positional variables such as religion, social
class and participation in social movements on collective action. We also distinguished
between two forms of collective action: those aimed at reducing social inequalities and
those aimed at maintaining the status quo. Our findings revealed nuanced relationships,
showing that Black women of Protestant religion were more likely to engage in actions
in support of the status quo. Conversely, active participation in social movements and

belonging to a lower social class reduced motivation for conservative collective action.



These findings underscore the importance of considering the socio-positional profile of
Black women when assessing their various forms of collective action.

By rigorously testing our primary hypothesis, we were able to recognize the
nuanced role played by the salience of different forms of discrimination. We examined
how combined identification with gender and racial categorization, in conjunction with
the degree of the system, influences both forms of collective action. Our findings
provide preliminary evidence that Black women with higher levels of group
identification and lower levels of system justification are more likely to participate in
collective action to reduce social inequalities. Importantly, their identification appears to
reinforce collective action, particularly in situations of racial discrimination. This
nuanced understanding contributes to the broader discourse on the factors that influence
Black women's engagement in collective action and highlights the intricate interplay of
identity and system beliefs in shaping their responses to social inequalities.

The last article concludes our study program by using a manipulation of
objective discrimination demonstrating its direct effects on collective action, nor as the
moderating effects of group identification and system justification. With this study, we
were able to understand that objective discrimination leads black women to opt for
social change. Furthermore, in situations of sexist discrimination and racist and sexist
discrimination, those who have high satisfaction with their group identity and legitimize
the system less opt for social change. On the other hand, this same pattern (high
identification and less system justification) leads to less motivation for social mobility,
demonstrating how minorities react in a discriminatory context.

Theoretical Implications

The Role of Discrimination in Collective Action Contexts



While established theoretical models of collective action (van Zomeren, 2008;
Jost et al., 2017) emphasize the importance of perceived injustice, the literature shows
inconsistent findings, especially regarding the impact of discrimination on women's
collective action (Jetten et al., 2013). Notably, these studies often lack specificity in
relation to the experiences of Black women.

It is important to emphasize our careful operationalization of the variable
"salience of discrimination” while models of collective action typically include the
variable "perceptions of injustice’,” which may intersect with perceptions of
discrimination, our approach was designed to test an objective understanding of
experienced inequality. In Article 3, this was specifically addressed through a nuanced
examination of discrimination, distinct from the broader concept of perceptions of
injustice. This decision was supported by existing evidence that discrimination
significantly influences women's collective action (Jetten et al., 2013).

As discussed in Article 3, our study provides compelling evidence that objective
discrimination serves as a catalyst for collective action among Black women. Most
importantly, our study program provides consistent findings demonstrating the pivotal
role of discrimination in shaping collective action tendencies among Black women.
Importantly, we manipulated this variable through a "real™ situation in the Bimboola
paradigm (used in Study 3), which adds a unique dimension to our empirical
investigation.

The findings of Articles 1 and 2 provided preliminary evidence on the role of
discrimination. Article 3, however, consolidates and extends these earlier findings and
confirms that discrimination experienced by Black women does indeed prompt them to
act collectively. This aligns with existing literature highlighting how Black women's

historical discrimination drives collective action aimed at challenging and reshaping



racialized and gendered relationships (Shaheed et al., 2022; Ross et al., 2022).
Consequently, our research contributes to a broader understanding of the nuanced
dynamics underlying the relationship between discrimination and collective action,
particularly in the context of Black women's experiences.

Implications for Social Identity Theory

According to Brown (2000), social identity theory is one of the most influential
paradigms in social psychology on intergroup discrimination. Decades of research have
focused on various aspects such as in-group bias, in-group homogeneity, stereotyping,
intergroup attitude change, and reactions to inequalities in group status. Our studies
contribute to this rich theoretical landscape by addressing the intersection of identity
and perceptions of legitimacy of intergroup relations, particularly in the context of
Black women.

The importance of group identification to collective action, particularly as a
moderating variable in the relationship between discrimination and collective action,
has been highlighted in previous studies (Kawakami & Dion, 1993; Smith et al., 1994).
Extending this to Black women, existing evidence underscores the critical role of group
identity in shaping their responses to discrimination (White, 2006; Leath et al., 2022).

Our three articles described above consistently demonstrate the importance of
both gendered group identity (Studies 1, 2, and 3) and racial identity (Studies 4 and 5)
to women's collective engagement. Furthermore, the content of this identity, particularly
the importance attached to group identification, emerges as a key factor in collective
action (Article 1). Moreover, the type of identity, whether gender or racial, seems to
reinforce commitment in situations of racial or gender discrimination. A notable
innovation in our work is looking at identities in an intersectional way that recognizes

the influence of multiple identities. For Black women, sharing minority identities in



intersecting social categories amplifies their experience of inequality and leads to
greater participation in collective action (Willey & Bikmen, 2005).

However, identity alone is not the only moderator in the relationship between
discrimination and collective action. Tajfel (1981) emphasized socio-structural factors
and highlighted perceptions of the legitimacy of the system as crucial to minority
collective action. Jost (2017) emphasizes system justification of the system as a pivotal
variable that influences collective actions aimed at changing or maintaining the status
quo. In the context of women, Jetten et al. (2013) have shown that discrimination as
illegitimate motivates more engagement. In our thesis, justification of the system is
primarily consistent with the theory that lower belief in the fairness of the system
correlates with greater commitment to bringing about change.

Our comprehensive findings underscore the continued relevance of social
identity theory, particularly in illuminating the dynamics of managing minority
identities in the context of Black women. By integrating the role of social identity in an
intersectional manner and recognizing the influence of system legitimacy, our findings
offer nuanced insights. This understanding of how Black women navigate the
complexities of dual discrimination is critical and illuminates not only their objective
experiences of structural inequality, but also the impact of consciousness and ideologies
that can perpetuate perceptions of a just system.

Collective Action for Inequality Reduction and Collective Action for Status Quo
Maintenance

Within the theoretical framework of collective action, a distinction is made
between different types (e.g. between normative and non-normative collective action;
Becker & Tausch, 2015). While the conventional focus is often on collective action

aimed at social change, particularly in relation to minority groups, more recent



discussions by authors such as Jost et al. (2017) and Osborne (2018) emphasize the
emergence of another dimension — collective action aimed at maintaining the status quo.
It is important to recognize that people engaging in collective action not only seek to
reduce inequalities, but may also emphasize differences between groups, including
minorities.

In Article 2, our study comprehensively explored both forms of collective action,
yielding important findings. Overall, Black women in our studies overwhelmingly
tended to take actions aimed at reducing inequalities. However, when specific factors
such as religion or social class were taken into account, differences in the direction of
collective action emerged. In particular, affiliation with religions considered more
"conservative™ influenced the motivation to act in favor of maintaining the status quo,
even in the face of explicit social inequality.

System justification emerges as a crucial factor contributing to collective action,
regardless of whether it is aimed at reducing inequalities or maintaining them. As Jost
(2017) points out, it is crucial to recognize which legitimizing factors are associated
with both types of collective action. Our studies have shown that lower levels of system
legitimacy may be correlated with conservative collective action. This result may seem
counterintuitive at first glance, but Lieckefet and Becker (2022) explain that system
justification operates in a nuanced way and plays an important role in either advocating
for change or reinforcing the existing system.

Our work contributes to understanding how minorities take collective action to
not only reduce but also maintain inequalities. This research underscores the complexity
and multi-layered nature of our social reality and reflects the complex perspectives and

motivations of the social actors involved in the phenomena studied by social

psychology.



Limitations and Future Directions

While our thesis contributes to significant theoretical advancements, it is
imperative to acknowledge several limitations within our studies. First and foremost,
our use of the group identity measure warrants consideration. It was derived from a
general measure of group identification and was only adapted for our specific studies.
This adaptation may not fully capture the nuanced aspects of group identity among our
participants.

Another limitation lies in our failure to consider other social categories that
delineate distinct social identities. For instance, Black women who also experience
discrimination based on their LGBTQIA+ identity may offer invaluable insights into
collective action dynamics. Future research should strive to incorporate intersectional
perspectives to provide a more comprehensive understanding of minority experiences.

Furthermore, our measures of collective action to address social inequalities or
uphold the status quo in some studies may not have been sufficiently refined. Given the
complexity and diversity of collective actions, particularly those aimed at maintaining
inequalities, our measurements may not have captured the full spectrum of behaviors
and motivations accurately.

Lastly, the absence of variables pertaining to political preferences or the degree
of belief in group efficacy for collective action (group efficacy) represents another
notable limitation. These variables could offer crucial insights into the factors
influencing minority collective action efforts.

Moving forward, it is essential for future studies seeking to elucidate minority
reactions to expand upon the model we have tested here. This expansion should
encompass the inclusion of additional variables derived from collective action models,

such as group efficacy, and explore alternative identity management strategies.



Embracing a more comprehensive approach will enhance our understanding of the

intricate dynamics underlying collective action among marginalized groups.

Conclusions

The current research program, which focuses on the dynamics of collective
action among Black women, provided illuminating insights into an old topic, namely
the reactions of minorities to discrimination they face in society. By applying a social
psychological approach to the intersectional effect of women's multiple categorical
affiliations that influence their response to discrimination, we have illuminated the
complexity of discrimination faced by these women. Our research has allowed us to
explore the complexity of collective action by examining the interplay of
discrimination, group identity and system justification. Until now, concrete answers to
this question in an experimental context have been lacking. By conducting five
experimental studies, summarized in three different articles, we were able to investigate
this phenomenon in depth.

Our results show that the mere salience of being a victim of discrimination is not
enough to motivate women to take collective action for social change, but that this
depends on individual differences in gender identification and system justification.
Importantly, while the mere salience of discrimination is not enough, the actual
discrimination they face in a socio-psychologically simulated context effectively
motivates them to behave in terms of social change. This is especially true for women
with a strong group identification and a view of the system as illegitimate. Conversely,
maintaining the status quo through collective action depends on variables such as
religiosity, participation in social movements and increased justification of the status

quo.



To summarize, our research makes an important contribution to social identity
theory, the social identity model of collective action (SIMCA), and system justification
theory. Furthermore, our findings can inform public policy aimed at preventing
discrimination, particularly by raising awareness of the double discrimination faced by
Black women. We recommend the implementation of practical policies that recognize
and address the specific realities of these women and ensure legal and judicial support
for free expression in the pursuit of social change.

We recognize that these analyzes not only enhance our academic understanding,
but also have the potential to promote social justice for minorities. With this in mind,
we emphasize the importance of social psychology intervening to challenge and change
the systems that perpetuate inequalities, allowing minorities to break free from the

constraints imposed by the unequal "social game".
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Appendices



Estudo 1
Manipulagéo

Por favor, leia o texto e responda as respostas a seguir. N&o existem respostas certas ou
erradas. Responda da forma mais sincera que puder.

Como vocé deve ter percebido, as mulheres ainda enfrentam discriminagédo
generalizada em muitas areas importantes da vida. E muito provavel que alguém ja
tenha discriminado a vocé pelo simples fato de vocé ser uma mulher. As mulheres ainda
enfrentam discriminacdo e desigualdade no emprego, salério, educacéo, politica, sala de
audiéncias e nas interacOes interpessoais cotidianas. Elas também ganham menos que os
homens. Pesquisas psicologicas recentes mostraram que entre 90% e 95% dos homens
mantém atitudes sexistas e discriminam as mulheres se tiverem a oportunidade. Os
homens geralmente classificam as mulheres como incompetentes, irracionais e fracas.
Eles sdo, efetivamente, socialmente mais valorizados do que as mulheres e vocé ja deve
ter sentido ISSO.

Vocé consegue pensar em uma situacdo em que existe discriminacgdo contra as
mulheres? Por favor, descreva.

Pense em uma situacgao que vocé foi discriminada por ser mulher. Descreva.

O que voce sentiu nessa situacao em que foi discriminada?




Escala de Identificagdo Grupal

Todos somos membros de diferentes grupos ou categorias sociais. Nesta oportunidade,
gostariamos que vocé considerasse a sua pertenca ao grupo das mulheres ao
responder as afirmacdes a seguir. Por favor, leia cada afirmacéo e indique o quanto
concorda com cada uma delas.

Sou um membro
digno do grupo das
mulheres
Geralmente me
arrependo de fazer
parte do grupo das
mulheres.

No geral, o grupo
das mulheres é

considerado como
bom pelos outros.

No geral, o grupo
das mulheres tem
muito pouco a ver
com como me sinto
sobre mim mesma.

Sinto que nédo tenho
muito a oferecer ao
grupo das
mulheres.

No geral, sinto-me
feliz por fazer parte
do grupo das
mulheres.

A maioria das
pessoas considera
as mulheres, em
média, mais
ineficiente do que
as pessoas de
outros grupos.

O grupo das
mulheres é um
reflexo importante
de quem eu sou.

Coopero
participativamente
com o grupo das
mulheres.

No geral,
frequentemente
sinto que participar
do grupo das
mulheres ndo vale a
pena.

Discordo
Totalmente

Discordo

Discordo
em partes

Indecisa

Concordo
em partes

Concordo

Concordo
Totalmente



Geralmente, 0s
outros grupos
respeitam o grupo
das mulheres.

O grupo das
mulheres ndo é
importante para o
meu senso pessoal
de que tipo de
pessoa eu sou.

Eu geralmente sinto
que sou um
membro indtil do
grupo das
mulheres.

Sinto-me bem em
ser mulher.

No geral, 0s outros
pensam que 0
grupo das mulheres
n&o é digno.
Geralmente, ser
mulher é
importante para a
minha autoimagem.



Escala de Acéo Coletiva

Indique em que medida esté disposta a participar das seguintes atividades:

Participar de uma
manifestacdo a
favor das
mulheres.
Participar de uma
peticéo online &
favor das
mulheres.

Doar dinheiro para
a causa das
mulheres.
Participar em
alguma marcha
pré-escolha.
Participar de
discussdes sobre a
causa das
mulheres.
Questéo de
verificacdo de
atencdo. Marque a
opcao "Pouco
disposta".

Votar em uma
candidata mulher
para que se tenha
mais mulheres na
politica.

Participar
ativamente de um
grupo sobre causa
das mulheres.
Falar sobre a causa
das mulheres para
outras mulheres.
Discutir na inernet
pela causa das
mulheres.

Fazer campanha
para uma mulher
nas eleicdes.

Nada disposta

Pouco disposta

Moderadamente
disposta

Muito disposta



Estudo 2
Manipulagéo

Por favor, leia o texto e responda as respostas a seguir. N&o existem respostas certas ou
erradas. Responda da forma mais sincera que puder.

Como vocé deve ter percebido, as mulheres ainda enfrentam discriminagédo
generalizada em muitas areas importantes da vida. E muito provavel que alguém ja
tenha discriminado a vocé pelo simples fato de vocé ser uma mulher. As mulheres ainda
enfrentam discriminacdo e desigualdade no emprego, salério, educacéo, politica, sala de
audiéncias e nas interacOes interpessoais cotidianas. Elas também ganham menos que os
homens. Pesquisas psicologicas recentes mostraram que entre 90% e 95% dos homens
mantém atitudes sexistas e discriminam as mulheres se tiverem a oportunidade. Os
homens geralmente classificam as mulheres como incompetentes, irracionais e fracas.
Eles sdo, efetivamente, socialmente mais valorizados do que as mulheres e vocé ja deve
ter sentido ISSO.

Vocé consegue pensar em uma situacdo em que existe discriminagéo contra as
mulheres? Por favor, descreva.

Pense em uma situacao que vocé foi discriminada por ser mulher. Descreva.

O que voce sentiu nessa situacao em que foi discriminada?




Escala de Identificagdo Grupal

Todos somos membros de diferentes grupos ou categorias sociais. Nesta oportunidade,

gostariamos que vocé considerasse a sua pertenca ao grupo das mulheres ao

responder as afirmacdes a seguir. Por favor, leia cada afirmacéo e indique o quanto

Sou um membro
digno do grupo das
mulheres
Geralmente me
arrependo de fazer
parte do grupo das
mulheres.

No geral, o grupo
das mulheres é

considerado como
bom pelos outros.

No geral, o grupo
das mulheres tem
muito pouco a ver
com como me
sinto sobre mim
mesma.

Sinto que nao
tenho muito a
oferecer ao grupo
das mulheres.

No geral, sinto-me
feliz por fazer
parte do grupo das
mulheres.

A maioria das
pessoas considera
as mulheres, em
média, mais
ineficiente do que
as pessoas de
outros grupos.

O grupo das
mulheres é um
reflexo importante
de quem eu sou.

Coopero
participativamente
com o grupo das
mulheres.

No geral,
frequentemente
sinto que participar
do grupo das
mulheres ndo vale
a pena.

Discordo
Totalmente

concorda com cada uma delas.

Discordo

Discordo
em partes

Indecisa

Concordo
em partes

Concordo

Concordo
Totalmente



Geralmente, 0s
outros grupos
respeitam o grupo
das mulheres.

O grupo das
mulheres ndo é
importante para o
meu senso pessoal
de que tipo de
pessoa eu sou.

Eu geralmente
sinto que sou um
membro indtil do
grupo das
mulheres.
Sinto-me bem em
ser mulher.

No geral, 0s outros
pensam que o
grupo das
mulheres néo é
digno.
Geralmente, ser
mulher é
importante para a
minha
autoimagem.



Escala de Acéo Coletiva

Indique em que medida esté disposta a participar das seguintes atividades:

Participar de uma
manifestacdo a
favor das
mulheres.
Participar de uma
peticéo online &
favor das
mulheres.

Doar dinheiro para
a causa das
mulheres.
Participar em
alguma marcha
pré-escolha.
Participar de
discussdes sobre a
causa das
mulheres.
Questéo de
verificacdo de
atencdo. Marque a
opcao "Pouco
disposta".

Votar em uma
candidata mulher
para que se tenha
mais mulheres na
politica.

Participar
ativamente de um
grupo sobre causa
das mulheres.
Falar sobre a causa
das mulheres para
outras mulheres.
Discutir na inernet
pela causa das
mulheres.

Fazer campanha
para uma mulher
nas eleicdes.

Nada disposta

Pouco disposta

Moderadamente
disposta

Muito disposta



Sobre as relagdes entre os homens e mulheres, indique o quanto concorda com cada

frase abaixo.

Discordo
Totalmente
De forma geral,
as relaces
entre homens e
mulheres sdo
justas.

Nas familias, a
divisdo das
tarefas
domésticas é
feita como deve
ser.

Os papéis de
género
precisam ser
radicalmente
reestruturados.
O Brasil é
melhor pais do
mundo para
uma mulher
viver.

A divisdo
hierarquizada
do trabalho
entre homens e
mulheres serve
para o0 bem de
toda a
sociedade.
Tanto os
homens como
as mulheres
tém acesso de
forma justa a
riquezae
felicidade.

O sexismo esta
piorando a cada
ano.

A sociedade
esta organizada
de uma forma
que homens e
mulheres tem o
que merecem.

Escala de Justificacdo do Sistema

Discordo

Discordo em
partes

Indecisa

Concordo
em partes

Concordo

Concordo
totalmente



Estudo 3
Escala de Identificacdo Grupal

Todos somos membros de diferentes grupos ou categorias sociais. Nesta oportunidade,
gostariamos que vocé considerasse a sua pertenca ao grupo das mulheres ao

responder as afirmacdes a seguir. Por favor, leia cada afirmacéo e indique o quanto
concorda com cada uma delas.

Discordo Totalmente Discordo Discordo em partes  Indecisa
Concordo em partes Concordo  Concordo totalmente

Eu me sinto vinculada com as mulheres.

Eu me sinto solid&ria com o grupo das mulheres.

Me sinto comprometida com o grupo das mulheres.
Sou satisfeita em ser mulher.

Acho que as mulheres tém muito do que se orgulhar.
E agradavel ser mulher.

Ser mulher me d& um sentimento bom.

Muitas vezes penso no fato de que sou mulher.

O fato de eu ser mulher é uma parte importante pra minha identidade.
Ser mulher é importante para como me vejo.

Tenho muito em comum com a maioria das mulheres.
Sou semelhante a maioria das mulheres.

As mulheres tem muito em comum.

As mulheres sdo semelhantes umas as outras.



Manipulagéo

Como vocé deve ter percebido, as mulheres ainda enfrentam discriminacgio
generalizada em muitas areas importantes da vida. E muito provavel que alguém ja
tenha discriminado a vocé pelo simples fato de vocé ser uma mulher. As mulheres ainda
enfrentam discriminacéo e desigualdade no emprego, salario, educacao, politica, sala de
audiéncias e nas interacGes interpessoais cotidianas. Elas também ganham menos que os
homens. Pesquisas psicologicas recentes mostraram que entre 90% e 95% dos homens
mantém atitudes sexistas e discriminam as mulheres se tiverem a oportunidade. Os
homens geralmente classificam as mulheres como incompetentes, irracionais e fracas.
Eles sdo, efetivamente, socialmente mais valorizados do que as mulheres e vocé ja deve
ter sentido ISSO.

Vocé consegue pensar em uma situacdo em que existe discriminagéo contra as
mulheres? Por favor, descreva.

Pense em uma situagdo que vocé foi discriminada por ser mulher. Descreva.

O que voce sentiu nessa situacao em que foi discriminada?




Escala de Acéo Coletiva
Indique em que medida esta disposta a participar das seguintes atividades:

Nada disposta Pouco disposta Moderadamente Muito disposta
disposta

Participar de uma
manifestacdo a
favor das mulheres
Participar de uma
peticdo online a
favor das
mulheres.
Doar dinheiro para
a causa das
mulheres.
Participar em
alguma marcha
pré-escolha.
Participar de
discussdes sobre a
causa das
mulheres.
Votar em uma
candidata mulher
para que se tenha
mais mulheres na
politica.
Participar
ativamente de um
grupo sobre causa
das mulheres.
Falar sobre a causa
das mulheres para
outras mulheres.
Discutir na internet
pela causa das
mulheres.
Fazer campanha
para uma mulher
nas eleicdes.



Escala de Justificacdo do Sistema

Sobre as relagdes entre os homens e mulheres, indique o quanto concorda com cada
frase abaixo.

De forma geral,
as relacdes entre
homens e
mulheres sdo
justas.

Nas familias, a
divisdo das
tarefas
domésticas é feita
como deve ser.
Os papéis de
género precisam
ser radicalmente
reestruturados.
O Brasil é melhor
pais do mundo
para uma mulher
viver.

A divisdo
hierarquizada do
trabalho entre
homens e
mulheres serve
para o bem de
toda a sociedade.
Tanto os homens
como as
mulheres tém
acesso de forma
justa a riqueza e
felicidade.

O sexismo esta
piorando a cada
ano.

A sociedade esta
organizada de
uma forma que
homens e
mulheres tem o
gue merecem.

Discordo
Totalmente

Discordo

Discordo
em partes

Indecisa

Concordo
em partes

Concordo

Concordo
totalmente



Estudo do Artigo 2
Manipulagéo Condic¢éo Discriminagéo Racista e Sexista

Como vocé deve ter percebido, as mulheres negras sdo duplamente discriminadas em
muitas areas importantes da vida. E muito provavel que alguém ja tenha discriminado
vocé pelo fato de vocé ser uma mulher negra. As mulheres negras enfrentam
discriminacdo e desigualdade no emprego, salario, educacéo, politica, sala de audiéncias
e nas interacOes interpessoais cotidianas.

Vocé consegue pensar em uma situacdo em que existe discriminagdo contra as mulheres
negras? Por favor, descreva.

Pense em uma situacao que vocé foi discriminada por ser mulher negra. Descreva.

O que vocé sentiu nessa situagdo em que foi discriminada?




Manipulacdo Condic¢édo Discriminagéo Racista

Como vocé deve ter percebido, as pessoas negras ainda enfrentam discriminacdo em
muitas areas importantes da vida. E muito provavel que alguém ja tenha discriminado
vocé pelo fato de vocé ser uma pessoa negra. As pessoas negras enfrentam
discriminacdo e desigualdade no emprego, salario, educacéo, politica, sala de audiéncias
e nas interacOes interpessoais cotidianas.

Vocé consegue pensar em uma situacdo em que existe discriminacdo contra as pessoas
negras? Por favor, descreva.

Pense em uma situacao que vocé foi discriminada por ser uma pessoa negra. Descreva.

O que voce sentiu nessa situagdo em que foi discriminada?




Manipulacéo Condicéo Sexista

Como vocé deve ter percebido, as mulheres ainda enfrentam discriminagdo em muitas
areas importantes da vida. E muito provavel que alguém ja tenha discriminado vocé
pelo fato de vocé ser uma mulher. As mulheres enfrentam discriminacgéo e desigualdade
no emprego, salario, educacao, politica, sala de audiéncias e nas interacfes interpessoais
cotidianas.

Vocé consegue pensar em uma situacdo em que existe discriminagdo contra as
mulheres? Por favor, descreva.

Pense em uma situacao que vocé foi discriminada por ser mulher. Descreva.

O que voce sentiu nessa situagdo em que foi discriminada?



Questdes Sociodemograficas
Por fim, queremos saber mais sobre vocé.
Quial sua idade?

Quial sua escolaridade?
Ensino fundamental completo
Ensino médio incompleto
Ensino médio completo
Graduagdo incompleta
Graduacao completa
Pds-graduacdo incompleta
Pds-graduacdo completa

Vocé atualmente é estudante universitaria?
Sim
Nao

Se sim, de qual instituicdo? (Se ndo for, apenas responda que nao €)

Quial sua classe social?
Baixa

Média-baixa

Média

Média-alta

Alta

Qual sua religido?
Catolica
Evangélica
Espirita
Umbandista
Candomblecista
Outra

Nenhuma

Qual sua orientacdo politica?
Extrema esquerda

Esquerda

Centro

Direita

Extrema direita

Vocé participa de algum movimento social?



Nunca participei

J& participei, mas ndo sou ativa no momento
Participo e sou ativa

Participo e sou muito ativa



Escala de Identificacdo Grupal de Género
Todos somos membros de diferentes grupos ou categorias sociais. Nesta oportunidade,
gostariamos que vocé respondesse como uma mulher ao responder. Por favor, leia cada
afirmacéo e indique o quanto concorda com cada uma delas
Discordo Muito Discordo Tendo a discordar ~ Nem concordo nem discordo
Tendo a concordar ~ Concordo Concordo Muito
Eu penso que as mulheres tém muito de que se orgulhar.
E agradavel ser uma mulher.
Ser uma mulher da&-me uma sensacéo agradavel.
Eu estou contente por ser uma mulher.
Eu penso muitas vezes no fato de que sou uma mulher.
O fato de que sou uma mulher € uma parte importante da minha identidade.
Ser uma mulher é uma parte importante de como eu me vejo.
Eu sinto uma ligagdo com as mulheres.
Eu sinto solidariedade para com as mulheres.
Eu sinto dedicacdo para com as mulheres.
Tenho muito em comum com a maioria das mulheres.
Sou parecida com a maioria das mulheres.
As mulheres tém muitos pontos em comum entre si.
As mulheres sdo muito parecidas



Escala de Identificagdo Grupal Racial

Todos somos membros de diferentes grupos ou categorias sociais. Nesta oportunidade,
gostariamos que vocé respondesse como uma pessoa negra ao responder. Por favor, leia
cada afirmacdo e indique o quanto concorda com cada uma delas.

Discordo Muito Discordo Tendo a discordar Nem concordo nem discordo
Tendo a concordar  Concordo Concordo muito

Eu penso que as pessoas negras tém muito de que se orgulhar.

E agradavel ser uma pessoa negra.

Ser uma pessoa negra da-me uma sensacao agradavel.

Eu estou contente por ser uma pessoa negra.

Eu penso muitas vezes no fato de que sou uma pessoa negra.

O fato de que sou uma pessoa negra é uma parte importante da minha identidade.
Ser uma pessoa negra € uma parte importante de como eu me vejo a mim mesma.
Eu sinto uma ligagdo com as pessoas negras.

Eu sinto solidariedade para com as pessoas negras.

Eu sinto dedicagdo para com as pessoas negras.

Tenho muito em comum com a maioria das pessoas negras.

Sou parecida com a maioria das pessoas negras.

As pessoas negras tém muitos pontos em comum entre Si.

As pessoas negras sdo muito parecidas.



Escala de Justificacdo do Sistema

Sobre as relagdes sociais, indique o quanto concorda com cada frase abaixo.

Pensando bem, a
nossa sociedade
é justa.

De uma maneira
geral, as coisas
s40 como devem
ser.

Aqui é o melhor
lugar do mundo
para se viver.

A maioria das
coisas acontece
por ser 0 melhor
para a sociedade

Todo mundo tem
as mesmas
oportunidades
para buscar
riquezae
felicidade.

A sociedade esta
organizada para
gue as pessoas
consigam o que
merecem.

Discordo
Muito

Discordo

Tendo a
discordar

Nem
concordo
nem
discordo

Tendo a
concordar

Concordo

Concordo
Muito



Estudo do Artigo 3
Manipula¢éo Condic¢éo Discriminagéo Racista e Sexista

Neste estudo, vocé se tornard uma cidada de Bimboola. Vocé comegard uma nova vida
la e se tornard um membro da sociedade bimbooleana. Bimboola é como qualquer outra
sociedade. A sociedade bimbooleana consiste em varios grupos que diferem entre si. A
escada a seguir representa grupos com diferentes niveis de importancia em Bimboola. O
grupo no topo da escada € o que estd em melhor situacdo, é o mais valorizado. O grupo
na parte inferior da escada é o que esta em pior situacdo, € o menos valorizado em
Bimboola. As coisas que vocé podera ter para comecar a vida em Bimboola dependera
de qual grupo VOCé esta designada.

Vamos comegar a sua vida em Bimboola! A seguir, vocé poderé escolher uma casa para
morar, um carro e um emprego. Se vocé é uma mulher negra esta na parte inferior da
escada. As opcdes do grupo de mulheres negras séo as opgoes ranqueadas com 1 ou 2
estrelas. As demais ndo estardo disponiveis para seu grupo.

Observe cada uma das casas. Depois devera escolher uma para morar em Bimboola



Casa 1l - 1 estrela

Casa 2 - 2 estrelas

Casa 3 - 4 estrelas

Quial casa voceé escolhe?
Casa l

Casa 2
Casa 3 (disponivel apenas para homens)
Casa 4 (disponivel apenas para homens)



Observe cada um dos carros. Depois devera escolher um para ser seu em Bimboola
Carro 1 - 1 estrela

Carro 2 - 2 estrelas
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Carro 3 - 3 estrelas

Quial carro vocé escolhe?

Carro 1

Carro 2

Carro 3 (disponivel apenas para homens)
Carro 4 (disponivel apenas para homens)



Observe cada uma das profissdes. Depois devera escolher uma para ser a sua em
Bimboola
Auxiliar de servicos gerais - 1 estrela

Recepcionista - 2 estrelas

Meédica - 5 estrelas
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Qual profissdo vocé escolhe?

Auxiliar de servigos gerais

Recepcionista

Engenheira (disponivel apenas para homens)
Médica (disponivel apenas para homens)

Manipulacéo da condicéo de discriminacéo racista

Neste estudo, vocé se tornara uma cidada de Bimboola. Vocé comecard uma nova vida
I4 e se tornard um membro da sociedade bimbooleana. Bimboola é como qualquer outra
sociedade. A sociedade bimbooleana consiste em varios grupos que diferem em status e
riqueza. A escada a seguir representa grupos com diferentes niveis de renda, educacéo e
empregos em Bimboola. O grupo no topo da escada é o que esta em melhor situacéo,
tem mais dinheiro, mais educacdo, e melhores empregos, enquanto o grupo na parte
inferior da escada é o pior, tem menos dinheiro, menos educacdo e piores empregos ou
nenhum emprego. Quéo boas sdo as coisas que VOcé pode pagar para comecar sua nova
vida em Bimboola dependera de qual grupo vocé esta designado.
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Vamos comegar sua vida em Bimboola! A seguir, vocé podera escolher uma casa para
morar, um carro e um emprego. Se vocé é uma pessoa negra esta na parte inferior da
escada. As opcdes do grupo de pessoas negras sdo as opgoes ranqueadas com 1 ou 2
estrelas. As demais nédo estardo disponiveis para seu grupo.



Observe cada uma das casas. Depois devera escolher uma para morar em Bimboola

Casa 1l - 1 estrela

Casa 2 - 2 estrelas

Casa 3 - 4 estrelas




Qual casa vocé escolhe?

Casal

Casa 2

Casa 3 (disponivel apenas para pessoas brancas)
Casa 4 (disponivel apenas para pessoas brancas)

Observe cada um dos carros. Depois devera escolher um para ser seu em Bimboola
Carro 1 - 1 estrela

Carro 3 - 3 estrelas




Quial carro vocé escolhe?

Carro 1

Carro 2

Carro 3 (disponivel apenas para pessoas brancas)
Carro 4 (disponivel apenas para pessoas brancas)

Observe cada uma das profissdes. Depois devera escolher uma para ser a sua em
Bimboola

Auxiliar de servigos gerais - 1 estrela

Recepcionista - 2 estrelas

Meédica - 5 estrelas



Qual profisséo vocé escolhe?

Auxiliar de servigos gerais

Recepcionista

Engenheira (disponivel apenas para pessoas brancas)
Médica (disponivel apenas para pessoas brancas)

Condicao manipulacéo discrimicéo sexista

Neste estudo, vocé se tornard uma cidadd de Bimboola. VVocé comecard uma nova vida
I4 e se tornard um membro da sociedade bimbooleana. Bimboola é como qualquer outra
sociedade. A sociedade bimbooleana consiste em varios grupos que diferem em status e
riqueza. A escada a seguir representa grupos com diferentes niveis de renda, educacgéo e
empregos em Bimboola. O grupo no topo da escada é o que estd em melhor situacéo,
tem mais dinheiro, mais educacdo, e melhores empregos, enquanto o grupo na parte
inferior da escada é o pior, tem menos dinheiro, menos educagéo e piores empregos ou
nenhum emprego. Quéo boas sdo as coisas que VOcé pode pagar para comecar sua nova
vida em Bimboola dependera de qual grupo vocé esté designado.




Vamos comecar sua vida em Bimboola! A seguir, vocé podera escolher uma casa para
morar, um carro e um emprego. Se vocé é uma mulher esta na parte inferior da escada.
As opcdes do grupo de mulheres sao as op¢oes ranqueadas com 1 ou 2 estrelas. As
demais ndo estardo disponiveis para seu grupo.

Observe cada uma das casas. Depois devera escolher uma para morar em Bimboola

Casa 1l - 1 estrela

Casa 2 - 2 estrelas

Casa 3 - 4 estrelas

Casa 4 - 5 estrelas

Quial casa voceé escolhe?

Casal

Casa 2

Casa 3 (disponivel apenas para homens)



Casa 4 (disponivel apenas para homens)

Observe cada um dos carros. Depois devera escolher um para ser seu em Bimboola
Carro 1 - 1 estrela

Carro 2 - 2 estrelas
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Carro 3 - 3 estrelas

Quial carro vocé escolhe?

Carro 1

Carro 2

Carro 3 (disponivel apenas para homens)
Carro 4 (disponivel apenas para homens)



Observe cada uma das profissdes. Depois devera escolher uma para ser a sua em
Bimboola
Auxiliar de servicos gerais - 1 estrela

Recepcionista - 2 estrelas

Engenheira - 4 estrelas

Qual profissdo vocé escolhe?

Auxiliar de servicos gerais

Recepcionista

Engenheira (disponivel apenas para homens)
Médica (disponivel apenas para homens)



Condigao Controle

Neste estudo, vocé se tornard uma cidada de Bimboola. VVocé comecard uma nova vida
la e se tornara um membro da sociedade bimbooleana. Bimboola é como qualquer outra

sociedade.

Vamos comecar sua vida em Bimboola! A seguir, vocé podera escolher uma casa para
morar, um carro e um emprego.

Observe cada uma das casas. Depois devera escolher uma para morar em Bimboola
Casal - 1estrela

Casa 2 - 2 estrelas



Casa 3 - 4 estrelas

Quial casa voceé escolhe?
Casal
Casa 2
Casa 3
Casa 4

Observe cada um dos carros. Depois devera escolher um para ser seu em Bimboola
Carro 1 - 1 estrela




Carro 2 - 2 estrelas

Carro 3 - 3 estrelas

Quial carro vocé escolhe?
Carro 1
Carro 2
Carro 3
Carro 4

Observe cada uma das profissdes. Depois devera escolher uma para ser a sua em
Bimboola
Auxiliar de servicos gerais - 1 estrela

Recepcionista - 2 estrelas



Meédica - 5 estrelas
i
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Qual profissao vocé escolhe?
Auxiliar de servicos gerais
Recepcionista
Engenheira
Medica




Medidas dependentes

Em Bimboola vocé teve a oportunidade de escolher opgdes de moradia, carro e emprego
para comecar sua vida na sociedade. Sobre as condi¢des e oportunidades que teve até
agora na comunidade bimboleana, responda:

Nada Pouco Meédio Muito

O quanto gostaria
de continuar
seguindo as regras
atuais do jogo.

O quanto gostaria
de subir por
méritos proprios na
escala social de
Bimboola.

As regras atuais do
jogo para vocé sdo
inalteraveis.
Assim, 0 quanto
gostaria de se
associar as pessoas
COMO VOCE,
tentando mudar as
regras do jogo para
futuras jogadoras
em Bimbola.

Indique os proximos passos

Quer parar 0 jogo e ir para as questdes finais
Quer continuar jogando Bimbola com as regras atuais



Escala de Identificacdo Grupal de Género e Racial
Todos somos membros de diferentes grupos ou categorias sociais. Nesta oportunidade,
gostariamos que voceé respondesse como uma mulher ao responder. Por favor, leia cada
afirmacéo e indique o quanto concorda com cada uma delas

Discordo Muito Discordo Tendo a discordar Nem concordo nem discordo
Tendo a concordar  Concordo Concordo Muito

Eu penso que as mulheres negras tém muito de que se orgulhar.

E agradavel ser uma mulher negra

Ser uma mulher negra da-me uma sensacao agradavel.

Eu estou contente por ser uma mulher negra.

Eu penso muitas vezes no fato de que sou uma mulher negra.

O fato de que sou uma mulher negra € uma parte importante da minha identidade.
Ser uma mulher negra é uma parte importante de como eu me vejo.
Eu sinto uma ligagdo com as mulheres negras.

Eu sinto solidariedade para com as mulheres negras.

Eu sinto dedicacdo para com as mulheres negras.

Tenho muito em comum com a maioria das mulheres negras.

Sou parecida com a maioria das mulheres negras.

As mulheres negras tém muitos pontos em comum entre Si.

As mulheres negras s&o muito parecidas



Escala de Justificacdo do Sistema

Sobre as relagdes sociais, indique o quanto concorda com cada frase abaixo.

Pensando bem, a
nossa sociedade
é justa.

De uma maneira
geral, as coisas
s40 como devem
ser.

Aqui é o melhor
lugar do mundo
para se viver.

A maioria das
coisas acontece
por ser 0 melhor
para a sociedade

Todo mundo tem
as mesmas
oportunidades
para buscar
riquezae
felicidade.

A sociedade esta
organizada para
gue as pessoas
consigam o que
merecem.

Discordo
Muito

Discordo

Tendo a
discordar

Nem
concordo
nem
discordo

Tendo a
concordar

Concordo

Concordo
Muito





